
 

 

   

 

Multicultural Committee 

AGENDA 
 

 

Notice of Meeting: 
An ordinary meeting of the Multicultural Committee will be held on: 

 

Date: Friday 14 August 2020 

Time: 9.30am 

Venue: Committee Room 1, Level 2, Civic Offices,  

53 Hereford Street, Christchurch 
 

 

Membership 
Chairperson 

Deputy Chairperson 

Members 

Councillor Jimmy Chen 

Councillor Catherine Chu 

Councillor James Daniels 
Councillor Anne Galloway 

Councillor Yani Johanson 

 

 

7 August 2020 
 

  Principal Advisor 
Gary Watson 

Manager Community Partnerships 
and Planning 
Tel: 941 8285 

 

Liz Ryley 

Committee and Hearings Advisor 
941 8153 

liz.ryley@ccc.govt.nz 

www.ccc.govt.nz 

 
 

Note:  The reports contained within this agenda are for consideration and should not be construed as Council policy unless and until 

adopted.  If you require further information relating to any reports, please contact the person named on the report. 

To view copies of Agendas and Minutes, visit: 
https://www.ccc.govt.nz/the-council/meetings-agendas-and-minutes/ 

http://www.ccc.govt.nz/
https://www.ccc.govt.nz/the-council/meetings-agendas-and-minutes/
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MULTICULTURAL COMMITTEE - TERMS OF REFERENCE / NGĀ ĀRAHINA MAHINGA 

 

Chair Councillor Chen 

Deputy Chair Councillor Chu 

Membership Councillor Daniels 

Councillor Galloway 

Councillor Johanson 

Quorum Half of the members if the number of members (including vacancies) is 

even, or a majority of members if the number of members (including 
vacancies) is odd. 

Meeting Cycle Bimonthly 

Reports To Council 

 

Area of Focus 

The Multicultural Committee considers and reports to Council on the following matters: 

 Overseeing the implementation of the Christchurch Multicultural Strategy – Our Future together, 

including the establishment of the Multicultural Advisory Group (MAG) and working together on 
the implementation plan to achieve the goals: 

o The Christchurch City Council is an inclusive and diverse organisation which reflects, 
understands and responds to the diversity of individuals and communities it serves.  

o All communities have equitable access to Council services and resources.  

o All residents are able to participate in Council decision-making.  
o Christchurch is a city of cultural vibrancy, diversity, inclusion and connection. 

 Working in partnership with the existing mandated community networks/forums to promote the 

goals of the Christchurch Multicultural Strategy. These include: 
o The Multicultural Council  

o INFORM Network 

o CLING (Community Languages and Information Network Group) 
o Multicultural Strategy Implementation Committee 

o Canterbury Interfaith Society 

o                Other peak groups that represent the interests of many. 

 Engaging with a range of ethnic communities who live, work, visit and/or study in Greater 

Christchurch to ensure that everyone has a voice in Council decision making.  
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1. Apologies / Ngā Whakapāha  

At the close of the agenda no apologies had been received. 

2. Declarations of Interest / Ngā Whakapuaki Aronga 

Members are reminded of the need to be vigilant and to stand aside from decision making when a 

conflict arises between their role as an elected representative and any private or other external 

interest they might have. 

3. Confirmation of Previous Minutes / Te Whakaāe o te hui o mua 

That the minutes of the Multicultural Committee meeting held on Wednesday, 5 February 2020  

be confirmed (refer page 6).  

4. Public Forum / Te Huinga Tūmatanui 

A period of up to 30 minutes may be available for people to speak for up to five minutes on any issue 
that is not the subject of a separate hearings process. It is intended that the public forum session will 

be held at approximately 9.30am. 

5. Deputations by Appointment / Ngā Huinga Whakaritenga 

There were no deputations by appointment at the time the agenda was prepared.   

6. Updates from Mandated Groups / Ngā Kōrero nā Ngā Rōpū-tuku-mana 

6.1 Office of Ethnic Communities Update 
Shane Whitfield, Regional Manager Community Engagement Southern Team of the Office of 

Ethnic Communities will provide an update on the organisation’s activities.   
   

../../../RedirectToInvalidFileName.aspx?FileName=MCSC_20200205_MIN_4136.PDF
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Multicultural Committee 

OPEN MINUTES 
 

 

Date: Wednesday 5 February 2020 

Time: 1.03pm 

Venue: Committee Room 1, Level 2, Civic Offices,  

53 Hereford Street, Christchurch 
 
 

Present 
Chairperson 
Deputy Chairperson 

Members 

Councillor Jimmy Chen 
Councillor Catherine Chu 

Councillor James Daniels 
Councillor Anne Galloway 

Councillor Yani Johanson 

 

 

 
3 February 2020 

 
  Principal Advisor 

Gary Watson 
Manager Community Partnerships 

and Planning 

Tel: 941 8285 

 
Liz Ryley 

Committee and Hearings Advisor 

941 8153 
liz.ryley@ccc.govt.nz 

www.ccc.govt.nz 

 

 

To view copies of Agendas and Minutes, visit: 
www.ccc.govt.nz/the-council/meetings-agendas-and-minutes/ 

http://www.ccc.govt.nz/
https://www.ccc.govt.nz/the-council/meetings-agendas-and-minutes/
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Part A Matters Requiring a Council Decision 

Part B Reports for Information 

Part C Decisions Under Delegation 
 

   
Councillor Daniels opened the meeting with a Karakia/Timatanga. 

 
The agenda was dealt with in the following order. 

1. Apologies / Ngā Whakapāha  

Part C  

Committee Decision 

No apologies were recorded, as all members were present. 
 

2. Declarations of Interest / Ngā Whakapuaki Aronga  

Part B  

There were no declarations of interest recorded. 
 

3. Confirmation of Previous Minutes / Te Whakaāe o te hui o mua  

Part C  

Committee Resolved MCSC/2020/00001 

That the minutes of the Open and Public Excluded Multicultural Committee meeting held on 
Monday, 9 December 2019 be confirmed. 

Councillor Chu/Councillor Johanson Carried 
 

4. Public Forum / Te Huinga Tūmatanui  

Part B 

A public forum was given by Dr Surinder Tandon of the Multicultural Council.  Dr Tandon thanked the 
Council, Mayor and Councillors Chen and Galloway for their support and attendance at the 

Multicultural Council’s 30th anniversary event.  He suggested there was a need to meet and share 

ideas and issues, perhaps on an annual basis. 

5. Deputations by Appointment / Ngā Huinga Whakaritenga  

Part B 

There were no deputations by appointment. 
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 6. Updates from Mandated Groups 

Part B 

6.1 Open Space Forum Update 

Ben Gresham of the Office of Ethnic Communities provided an update and power point 
presentation on the Open Space Forum at was held on 31 August and 1 September 2019.  

The Forum was facilitated by the late Margaret Jefferies with over 150 participants. 

Committee Resolved MCSC/2020/00002 

Part B 

That the Multicultural Committee: 

1. Thanks Ben Gresham for the presentation. 

 

2. Requests staff to work in partnership with the Office of Ethnic Communities and other 

relevant agencies in the wider Muslim community to help achieve the communities 

goals and aspirations. 

 

3. Acknowledges Margaret Jefferies and the attendees who provided support and 

contributions to the Open Space Forum. 

Councillor Galloway/Councillor Daniels Carried 
 

6.2 Children’s Holocaust Memorial and Programme of Events Update 

Pat Street and Rose Crossland of the Christchurch City Council’s Libraries and Information 
Unit provided an update on the Children’s Holocaust Memorial and programme of events 

that will take place during May and June 2020.  

Committee Resolved MCSC/2020/00003 

Part B 

That the Multicultural Committee: 

1. Thanks Pat Street and Rose Crossland for their presentation about the Children’s 

Holocaust Memorial. 

Councillor Chen/Councillor Chu Carried 
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6.3 Imam Update 

Imam Gamal Fouda of the Al Noor Mosque provided the meeting with information relating 
to the Mosque and his community, and concerns around support for communications and 

administration.  Imam Lateef was unavailable to attend at this time. 

Committee Resolved MCSC/2020/00004 

Part B 

That the Multicultural Committee: 

1. Thanks Imam Fouda for his presentation. 

 

2. Requests staff to urgently investigate options regarding communications and 

administrative support. 

Councillor Chen/Councillor Johanson Carried 

  

An adjournment was taken from 2.54pm to 3.03pm. 
 

Councillor Johanson departed at 3.10pm during the Multicultural Strategy Update. 

 

7. Multicultural Strategy Update 

 Committee Comment 

1. Claire Phillips spoke to her Multicultural Strategy report.  This included information about 
the Multicultural Strategy Implementation Plan and Diversity and Inclusion report; the 

Interagency Network for Refugees and Migrants (INFORM) schedule of meetings for 2020;  
and work relating to the 15 March Mosque attacks, such as Council’s work alongside the 

communities and agencies supporting activities and programmes that contribute to the 

recovery of the community. 

 Committee Resolved MCSC/2020/00005 

Part C 

That the Multicultural Committee: 

1. Receive the Multicultural Strategy Update report.  

2. Acknowledge the staff contribution to dealing with the multicultural issues. 

Councillor Chen/Councillor Chu Carried 
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Councillor Chen closed the meeting with a Karakia/Whakamutunga. 
 

 

Meeting concluded at 3.29pm. 
  

CONFIRMED THIS 14TH DAY OF AUGUST 2020 

 

COUNCILLOR JIMMY CHEN 
CHAIRPERSON 
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7. Multicultural Advisory Group 16 July 2020 - New Chair and 

Notes 
Reference / Te Tohutoro: 20/918222 

Report of / Te Pou 

Matua: 
Claire Phillips Principal Advisor, Community Planning and Partnerships, 

Claire.ApplebyPhillips@ccc.govt.nz 

General Manager / 
Pouwhakarae: 

Mary Richardson, General Manager Citizens and Community, 
mary.richardson@ccc.govt.nz 

  

 

1. Brief Summary  

1.1 The purpose of this report is to provide the Multicultural Committee with the notes from the 
16 July 2020 Multicultural Advisory Group (MAG) meeting, and to welcome the new Chair of 

the MAG, Katrina Azer who will give a verbal briefing to the Multicultural Committee. This is the 
second official meeting since the MAG’s inception. The group have been unable to meet until 

now due to COVID-19 restrictions. 

1.2 The MAG was formed to report on issues relating to diverse communities and to monitor the 
Multicultural Strategy implementation. This relates to Goal 2 of the Strategy: All communities 

have equitable access to Council services and resources; and Priority Action 1: Identify and 
remove barriers to accessing Council facilities, events, services and processes experienced by 

people because of their identity, cultural or linguistic backgrounds. 

1.1 NZ Police will be attending MAG meetings in the future as we partner with the MAG for broader 

outcomes.  

2. Officer Recommendations / Ngā Tūtohu 

That the Multicultural Committee: 

1. Receive the information in the Multicultural Advisory Group notes report. 

 

 

 
 

Attachments / Ngā Tāpirihanga 

No. Title Page 

A ⇩  Multicultural Advisory Group meeting Notes - 16 July 2020 13 

  

 

In addition to the attached documents, the following background information is available: 

Document Name Location / File Link  

N/A  

 
 

 

Confirmation of Statutory Compliance / Te Whakatūturutanga ā-Ture 

Compliance with Statutory Decision-making Requirements (ss 76 - 81 Local Government Act 2002). 
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(a) This report contains: 

(i) sufficient information about all reasonably practicable options identified and assessed in terms 

of their advantages and disadvantages; and  
(ii) adequate consideration of the views and preferences of affected and interested persons 

bearing in mind any proposed or previous community engagement. 

(b) The information reflects the level of significance of the matters covered by the report, as determined 
in accordance with the Council's significance and engagement policy. 

 
 
 

Signatories / Ngā Kaiwaitohu 

Author Ann Furlong - Support Officer 

Approved By Claire Appleby-Phillips - Principal Community Partnerships & Planning Advisor 
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8. Multicutural Strategy Implementation Plan Update 
Reference / Te Tohutoro: 20/165165 

Report of: 
Claire Phillips Principal Advisor, Community Planning and Partnerships, 

Claire.ApplebyPhillips@ccc.govt.nz 

General Manager: 
Mary Richardson, General Manager Citizens and Community, 

mary.richardson@ccc.govt.nz 
  

 

1. Brief Summary  

1.1 The purpose of this report is to provide a progress update on the implementation of the 

Multicultural Strategy. 

1.2 Update the Committee on the Community Multicultural, Sports and Recreation Centre. 

2. Officer Recommendations  

That the Multicultural Committee: 

1. Receives the report on the Multicultural Strategy Implementation Plan update. 

 

3. Multicultural Strategy Implementation Plan – Progress update 

 

Goal 1: Christchurch City Council is an inclusive and diverse organisation 

Priority Action 1: Highlight, promote and grow diversity and inclusion in Council  

Welcome Signage - Multilingual welcome signage has been completed and signed off by the Department 

of Internal Affairs Translation Services. This signage will be rolled out across Council facilities in line with 

the Communications and Engagement Strategy. 

Inclusion and diversity programme - The Chief Executive launched a work programme at the Annual 
Leader Workshop on 5 November 2019 (all leaders) - One Team/Kotahi te kappa. This programme aims to 

increase awareness and understanding of inclusion and diversity and embracing this to become a more 

inclusive Council.  

Activity so far has included:  
- The creation of an intranet page where staff can access resources to assist them in understanding 

diversity and inclusion http://intranet.ccc.govt.nz/training/one-team  

This includes recordings, readings and cultural awareness e-learning modules. 

- All leaders participated in a 3-hour interactive discussion session on inclusion at the Annual 

Leaders Workshop. This was led by the Executive Leadership Team.    

- Leaders are currently in the process of running a 45 minute inclusion discussion with their teams. 

This utilises video content from the leaders’ workshop.  

- All staff have been asked to complete 3 x 20 minute e-learning modules on unconscious bias.  67% 

of employees have now completed all three Unconscious Bias modules. This work is ongoing.  

- The e-learning modules on unconscious bias will become part of our standard induction for new 

employees.    

http://intranet.ccc.govt.nz/training/one-team
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Priority Action 2: The Council builds and maintains relationships with all communities and their 

organisations 

INFORM- Interagency Network for Refugee and Migrants - Council continues to facilitate the INFORM 
network on behalf of the sector. During the Covid19 level 4 lockdown, meetings were still held via zoom.  

The first face to face meeting since the lockdown will be held at the Oxford Terrace Baptist Church on 7 
August 2020. This meeting will be an opportunity to understand better the issues multicultural 

communities faced during lock down, how agencies responded and to plan collectively for the 

anticipated challenges ahead. 

 

Goal 2: All communities have equitable access to Council services and resources 

Priority Action 1: Identify and remove barriers to accessing Council facilities, events, services and 

processes experienced by people because of their identity, cultural or linguistic backgrounds 

Multicultural Advisory Group (MAG) - The MAG met on 16 July 2020, the second official meeting since 
the MAG’s inception. The group have been unable to meet until now due to Covid19 restrictions. The 

notes from the 16 July meeting have been included in an earlier report to the Multicultural Committee. 

                NZ Police will be attending meetings in the future as we partner with the MAG for broader outcomes.  A 

verbal briefing from the newly elected MAG Chair will be made at today’s meeting. 

 

Goal 3:  All residents are able to participate in Council decision-making 

Priority Action 1: Enable and promote participation in civic life and public decision-making by people 

from all communities 

Translated information - To help promote Council’s re-consultation on the updated Draft Annual Plan, 
Council translated posters into Te Reo, Arabic, Farsi, French, Korean, Samoan, Simplified and Traditional 
Chinese, Spanish, Russian, and Tagalog. The posters, distributed via stakeholder networks, let people know 
about the re-consultation post Covid19, and how people could have their say. 

 

Goal 4: Ōtautahi/Christchurch is a city of cultural vibrancy, diversity, inclusion and connection 

Priority Action 1: Celebrate and foster linguistic diversity of all Christchurch peoples 

Annual Strengthening Communities Fund - Staff recommendations, where relevant, for the allocation 
of 2020/2021 Strengthening Communities funding (SCF) reflect the importance of maintaining language, 

culture and heritage. The Sustainability and Community Resilience Committee will approve Metropolitan 
SCF applications in late August.  Local funding applications, allocated on a board by board basis, have 

been assessed the same. 

Priority Action 2: Inform the wider community about the value of diversity in Christchurch 

Employment and Training Subgroup - This subgroup of the INFORM network has been resurrected in 

response to existing and anticipated needs of Refugee and Migrant communities (a vulnerable labour 

force) as a result of Covid19 related unemployment.  

This sub group comprises agencies and multicultural community representatives such as the Canterbury 

Employer’s Chamber of Commerce, Christchurch City Council, Ministry of Social Development, 
Immigration NZ, Red Cross, PEETO/Wilkinsons Language School, Hagley Community College, the Korean 

community, the Chinese community, Muslim Association of Canterbury, Christchurch Resilience 
Foundation and the Refugee Resettlement and Resource Centre. Membership is open. The purpose of the 

subgroup is to: 
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- Address all matters employment, unemployment and training opportunities for Migrant and 

Refugee people- specifically focussing on permanent residents/citizens. 

- To identify and explore positive options for the target cohort re jobs and training 

- To liaise with all appropriate stakeholders in a lobbying and advocacy role 

- To consult the Refugee and Migrant communities re solutions and outcomes 

Priority Action 3: Strengthen and connect all Christchurch people and communities 
 

 The Community Activation Fund (CAF) - The Christchurch Community Activation Fund seeks to provide 
support for small community initiatives that improve community safety, participation, inclusion, and 

connection for communities affected in any way by the Christchurch terror attacks. The fund is provided 

by the Ministry of Social Development and is jointly managed with the Office of Ethnic Communities and 
Christchurch City Council.  Since being established in October 2019, the fund has granted $167,827 to 

105 projects.  An estimated 18,000 participations occurred in these events or projects, with a total of 
over 7,000 volunteer hours going into them. (For total allocations to date see Attachment A). 

 

The African Women International Women’s Day - The International day was held at Te Hapua/Halswell 
Centre Friday 7 March 2020, was held, opening it to the public and all local international women in the 

area.   The event was an opportunity to meet other local women and share a meal and here from guest 

speakers. 
 

This International Women’s Day event is always held on the south West side of town, representing the 
large number of women from different ethnicities in the Halswell, Hornby and Riccarton wards.  The 

venue was originally to be held in a Hornby Church Hall, but has now become too small because of the 

growing number of attendees.  The Halswell, Hornby and Riccarton Community Board has made a 
contribution towards venue costs.   

 
Dress code swimming for women and children - The Wharenui Pool will run two women’s only sessions 

– Saturday 5.15pm – 6.15pm with a dress code, and Sunday 6.15pm – 9.15pm with a flexible dress code.   

A 10 week trial was disrupted due the COVID 19 Level 4 Lockdown.  The first dress-code session attracted 
50 women and children and it is anticipated these numbers will grow.  

 

4. Community Multicultural, Sports and Recreation Centre 

 
On 25 June 2020 Council resolved (CNCL/2020/00080) for staff to begin negotiations for the purchase of 

the Canterbury Netball Centre in Hagley Park for possible use as a Multicultural, Community and 

Recreation Centre. Staff had previously completed due diligence on the structure, which was found to be 
in good condition with all earthquake repairs completed.  

 
Hagley College have been actively involved in the design of this proposal and although unable to make a 

financial commitment to the purchase, are a committed partner in the development of this project 

through membership on an independent governance board.  
 

Since the media announcement, Council has received a number of emails reinforcing support for the 
Centre proposal. Council property staff are now beginning purchase negotiations with Canterbury 

Netball, which is expected to be completed over the next three months. 
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Attachments / Ngā Tāpirihanga 

No. Title Page 

A ⇩  Community Activation Fund Allocations to June 2020 21 

  

 

In addition to the attached documents, the following background information is available: 

Document Name Location / File Link 

N/A  

 
 

 

Confirmation of Statutory Compliance / Te Whakatūturutanga ā-Ture 

Compliance with Statutory Decision-making Requirements (ss 76 - 81 Local Government Act 2002). 
(a) This report contains: 

(i) sufficient information about all reasonably practicable options identified and assessed in terms 

of their advantages and disadvantages; and  
(ii) adequate consideration of the views and preferences of affected and interested persons 

bearing in mind any proposed or previous community engagement. 

(b) The information reflects the level of significance of the matters covered by the report, as determined 
in accordance with the Council's significance and engagement policy. 
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