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Developing Resilience
in the 21st Century

Strategic Framework

Whiria nga whenu o nga papa,
honoa ki te maurua taukiuki

Bind together the strands of each mat and join
together with the seams of respect and reciprocity

Open to new ideas, new people and new ways of doing things - a city where anything is possible

Being open, Taking an inter-generational approach Actively collaborating and
transparent and to sustainable development, co-operating with other
democratically prioritising the social, economic Building on the Ensuring local, regional
accountable and cultural wellbeing of relationship with the diversity and national
Promoting people and communities Te Runanga o Ngai Tahu and interests of organisations
equity, valuing and the quality of the and the Te Hononga-Council  our communities
diversity and environment, now Papatipu Rinanga partnership, across the city and the
fostering inclusion and into the reflecting mutual understanding ~ district are reflected in
future andrespect  decision-making

Community Outcomes

Resilient communities Liveable city Healthy environment Prosperous economy

Strong sense of community Vibrant and thriving city centre Healthy water bodies Great place for people, business

Sustainable suburban and and investment

rural centres

Active participation in civic life High quality drinking water
An inclusive, equitable economy
with broad-based prosperity

forall

Unique landscapes and
indigenous biodiversity are
valued and stewardship
exercised

Safe and healthy communities
Awell connected and accessible
city promoting active and
public transport

Celebration of our identity
through arts, culture, heritage,

sport and recreation A productive, adaptive and

Sufficient supply of, and Sustainable use of resources resilient economic base

Valuing the voices of all cultures

and ages (including children) access to, a range of housing and minimising waste Modern and robust city .
21st century garden city infrastructure and community
facilities

we are proud to live in

Strategic Priorities

Enabling active Meeting the challenge  Ensuring a high quality Accelerating the Ensuring rates are
and connected of climate change drinking water supply momentum affordable and
communities through every means that is safe and the city needs sustainable
to own their future available sustainable

Ensuring we get core business done while delivering on our Strategic Priorities and achieving our Community Outcomes

Engagement with Strategies, Plans and Long Term Plan

and Annual Plan

Our service delivery
approach

Monitoring and
reporting on our

the community and
partners

Partnerships

progress
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Apologies Nga Whakapaha

An apology for early departure has been received from Catherine Chu.

Declarations of Interest Nga Whakapuaki Aronga

Members are reminded of the need to be vigilant and to stand aside from decision making when a
conflict arises between their role as an elected representative and any private or other external
interest they might have.

Confirmation of Previous Minutes Te Whakaae o te hui o mua

That the minutes of the Waipuna Halswell-Hornby-Riccarton Community Board meeting held
on Tuesday, 15 February 2022 be confirmed (refer page 5).

Public Forum Te Huinga Whanui

A period of up to 30 minutes is available for people to speak for up to five minutes on any issue that
is not the subject of a separate hearings process.

The public forum will be held at 5pm.

Deputations by Appointment Nga Huinga Whakaritenga

Deputations may be heard on a matter or matters covered by a report on this agenda and approved
by the Chairperson.

There were no deputations by appointment at the time the agenda was prepared.

Presentation of Petitions Nga Pakikitanga

There were no petitions received at the time the agenda was prepared.
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City Council ww

Waipuna

Halswell-Hornby-Riccarton Community Board

OPEN MINUTES

Date: Tuesday 15 February 2022
Time: 5.03pm

Venue: Held by Audio/Visual Link
Present

Deputy Chairperson
Members

Helen Broughton
Jimmy Chen
Catherine Chu
Gamal Fouda
Anne Galloway
Andrei Moore
Debbie Mora
Mark Peters

Emma Pavey

Manager Community Governance, Halswell-Hornby-Riccarton
9415107

emma.pavey@ccc.govt.nz

www.ccc.govt.nz

To view copies of Agendas and Minutes, visit:
www.ccc.govt.nz/the-council/meetings-agendas-and-minutes/
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Waipuna Halswell-Hornby-Riccarton Community Board Christchurch
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PartA Matters Requiring a Council Decision

PartB Reports for Information

PartC Decisions Under Delegation

Secretarial Note: It is noted that this meeting was held via audio/visual link on the Zoom platform due to
the country being under COVID-19 Protection Framework (the Traffic Alert System Red) on the date the
meeting was scheduled. These minutes provide a written summary of the meeting proceedings.

The Meeting Chairperson opened the meeting and notified members that the meeting was being
publicly livestreamed on YouTube and that the recording would be kept online for future viewing.

The meeting was advised that Item 11 - Waipuna Halswell-Hornby-Riccarton Community Board - Request
for Leave of Absence had been withdrawn from the agenda.

The agenda was dealt with in the following order.

1.

Apologies Nga Whakapaha
PartC

The Meeting Chairperson called for apologies. An apology was received from Debbie Mora for an
early departure and from Mike Mora for absence. The Meeting Chairperson called for a mover and
seconder to accept the apologies.

Mark Peters moved that the apologies be accepted. The motion was seconded by Jimmy Chen.
Following invitation from the Meeting Chairperson there was no debate on the item, and the motion
was put to the vote and was declared carried.

Community Board Resolved HHRB/2022/00001

That the apologies received from Debbie Mora for an early departure, and Mike Mora for absence,
be accepted.

Mark Peters/Jimmy Chen Carried

Confirmation of Previous Minutes Te Whakaae o te hui o mua

PartC

The Meeting Chairperson asked members to confirm that the minutes of the previous Board meeting
on 14 December 2021 were a true and correct record of the meeting. No issues or questions
concerning the accuracy of the minutes were raised. The Meeting Chairperson called for a mover and
seconder.

Mark Peters moved that the minutes be confirmed. The motion was seconded by Jimmy Chen.
Following invitation from the Meeting Chairperson there was no debate on the item, and the motion
was put to the vote and was declared carried.

Page 6

Item 3 - Minutes of Previous Meeting 15/02/2022



Waipuna Halswell-Hornby-Riccarton Community Board Christchurch g
01 March 2022 City Council -

Community Board Resolved HHRB/2022/00002

That the minutes of the Waipuna Halswell-Hornby-Riccarton Community Board meeting held on
Tuesday, 14 December 2021 be confirmed.

Mark Peters/Jimmy Chen

2. Declarations of Interest Nga Whakapuaki Aronga

PartB
The Meeting Chairperson called for any declarations of interest. No declarations were recorded.

Gamal Fouda joined the meeting at 5.10pm.

4. Public Forum Te Huinga Whanui

PartB

4.1

4.2

Role of Connected in the community
Atama Moore, Employment Liaison Advisor for west Christchurch Connected, addressed
the Board regarding the services and support Connected provides to the community.

Mr Moore noted Connected is affiliated with the Ministry of Social Development and
explained aspects of his role that provides support to anyone in the streams of
employment, education and training.

Mr Moore covers Christchurch west and the Selwyn District, and is based at the Ministry of
Social Development branch in Hornby. There are three other advisors based at Ministry of
Social Development branches in Linwood, Rangiora and Papanui.

Connected supports those looking for looking for work, those already employed but who
may be entitled to additional government subsidies etc. and employers regarding
government support they may be entitled to, such as recruitment and retention of
employees.

Mr Moore advised that currently, Canterbury has a low unemployment rate of 3.2% so
Employment Liaison Advisors are focused on supporting employers’ efforts for the
recruitment and retention of employees.

Mr Moore advised that Employment Liaison Advisors work closely and in collaboration with

local Councils to create and support employment initiatives.

In response to a question from a member, Mr Moore noted he would be interested in
attending the monthly Hornby community workers luncheon meeting.

After questions from members, the Meeting Chairperson thanked Atama Moore for his
presentation.

Traffic safety concerns - Awatea Gardens, Wigram

Sharee and Don Simms, local residents, addressed the Board regarding traffic safety
concerns particularly vehicle speed in Awatea Gardens, Wigram.

Carried

Page 7

Item 3 - Minutes of Previous Meeting 15/02/2022



Waipuna Halswell-Hornby-Riccarton Community Board Christchurch
01 March 2022 City Council -

Sharee and Don Simms indicated that they were speaking on behalf of a number of Awatea
Gardens and Clematis Place residents. They advised they are concerned about the excessive
speed of vehicles in the area which do not adhere to the 40 kilometres per hour speed limit.
They noted there have been multiple near miss events and children and older residents in
particular are concerned when crossing the road. There have also been incidents of pets
being struck by vehicles.

Mr and Mrs Simms advised that they are seeking means to reduce speed in that area and
consider installation of speed humps may be the best option. In particular there are concerns
about the blind corner of Awatea Gardens and Clematis Place with residents hesitant about
exiting driveways due to vehicle travelling too fast around the corner.

They requested that the Board support measures to slow traffic in Awatea Gardens, Wigram
to avoid possible future injury or fatality.

In response to a question from a member they confirmed that they have previously voiced
their concerns to Council traffic staff and have noted that devices for the collection of speed
data have been installed.

When asked, Mr and Mrs Simms indicated that in their opinion, the reduced speed limit has
not been effective in reducing the speed of traffic and they noted that following roading
changes, Awatea Gardens appears to being used as a thoroughfare and has more traffic than
previously.

In response to a question from a member, they advised they have contacted Police on a
number of occasions but have not seen any enforcement taking place.

Mr and Mrs Simms provided a map of the area marked with the locations they suggested
would be most suitable for the installation of speed humps.

In response to a question from a member regarding possible speed calming measures, they
advised that they are open to other measures but consider that speed humps as indicated on
the provided presentation map are likely to be most effective.

Following questions from members, the Meeting Chairperson thanked Sharee and Don
Simms for their presentation.

The Board discussed the matters raised and agreed and asked to request that staff
investigate them.

PartB
The Waipuna Halswell-Hornby-Riccarton Community Board:

1. Requests staff advice on traffic safety in Awatea Gardens, Wigram in including traffic speed
any measures that can be implemented to improve safety, including speed humps.
Attachments

A Awatea Gardens, Wigram - Presentation

4.3 Former Sockburn Service Centre site and Sockburn Park toddler pool

Luke Chandler, local resident, addressed the Board regarding the former Sockburn Service
Centre site and the Sockburn Park toddler pool.
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5.

Mr Chandler noted the removal of trees at the former Sockburn Service Centre site during
late 2021 and questioned whether this was in conformity with the Council's Tree Policy.

Mr Chandler further noted removal of the toddler pool located in Sockburn Park has been
planned since 2007 and he had been advised that it would be demolished by the end of 2018,
however it is still onsite.

Mr Chandler suggested that the former Sockburn Service Centre site could be retained as a
green space area rather being sold. He said it could form part of a green spine in Sockburn
that is currently short of green space areas.

Members discussed the matters raised and agreed to seek advice on these.
The Meeting Chairperson thanked Luke Chandler for his presentation.

PartB
The Waipuna Halswell-Hornby-Riccarton Community Board:

1. Requests that staff provide advice on:

a. Theremoval of the trees from the former Sockburn Service Centre site and the
application of the Council's Tree Policy in particular regarding the location of any
replacement trees.

b. Atimeline for the proposed removal of the toddler pool located in Sockburn Park.

c. The potential for retention of the site as a green space area.

Deputations by Appointment Nga Huinga Whakaritenga

PartB
There were no deputations by appointment.

Presentation of Petitions Nga Pakikitanga

PartB
There was no presentation of petitions.

Correspondence

The Meeting Chairperson noted that the correspondence from Megan Woods, Member of
Parliament, indicated support for a safety improvement plan for the Gilberthorpes, and Waterloo
Roads intersection to be signalised. The letter indicated Megan Woods’ interest in presenting to the
Board. Staff confirmed that meeting and briefing dates had been provided to the electorate office
so that a suitable date could be arranged.

The Meeting Chairperson called for a mover and seconder for the officer's recommendation.
Mark Peters moved the recommendation. The motion was seconded by Gamal Fouda.

Following invitation from the Meeting Chairperson there was no debate on the item, and the
motion was put to the vote and was declared carried.

Community Board Resolved HHRB/2022/00003 (Original Officer Recommendation
accepted without change)

PartB
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That the Waipuna Halswell-Hornby-Riccarton Community Board:
1. Receives the information from Megan Woods, Member of Parliament for Wigram, in the
Correspondence Report in relation to traffic safety, particularly at the Waterloo Road,
Gilberthorpes Road and Parker Street intersection.
Mark Peters/Gamal Fouda Carried
9. 55R Depot Street - Dedication of Local Purpose (Road) Reserve as Road

12.

Depot
Board Consideration

The Meeting Chairperson called for a mover and seconder. Mark Peters moved the officer’s
recommendation. The motion was seconded by Jimmy Chen.

Following invitation from the Meeting Chairperson there was no debate on the item, and the
motion was put to the vote and was declared carried.

Community Board Decided HHRB/2022/00004 (Original Officer Recommendations
accepted without change)

PartA

That the Waipuna Halswell-Hornby-Riccarton Community Board recommends to Council that
it:

1. Resolves to dedicate the Local Purpose (Road) Reserve described as Lot 46 DP 538147 as
road pursuant to Section 111 of the Reserves Act 1977.

2. Authorises the Manager Property Consultancy to take all steps necessary to conclude
the dedication of the land as road.

Mark Peters/Jimmy Chen Carried

Waipuna Halswell-Hornby-Riccarton Discretionary Response Fund
2021/22 - Halswell Scout Group

Board Consideration

The Meeting Chairperson called for a mover and seconder. Debbie Mora moved the officer’s
recommendation. The motion was seconded by Andrei Moore.

Following invitation from the Meeting Chairperson there was no debate on the item, and the
motion was put to the vote and was declared carried.

Community Board Resolved HHRB/2022/00005 (Original Officer Recommendation
accepted without change)

PartC

That the Waipuna Halswell-Hornby-Riccarton Community Board:
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1. Approves a grant of $10,000 from its 2021/22 Discretionary Response Fund to Halswell
Scout Group towards the replacement of the Scout Den Roof.

Debbie Mora/Andrei Moore Carried

Buchanans and Waterloo Roads - Additional Tree Removal for South
Express Cycleway
Board Consideration

The Project Manager was in attendance spoke to the report and clarified that the proposal was to
remove four relatively small trees on Waterloo Road that were not included in the original
consultation. Staff confirmed that subsequent consultation on the removal of these trees had not
attracted any submissions. In addition it is proposed to remove five trees from Buchanans Road on
the recommendation of the City Arborist to allow additional space for the root structure of other
remaining more mature trees, and to provide a better alignment for future replacement tree
planting.

In response to a question from a member, staff advised that as per the Council’s current Tree
Policy, the four trees removed from Waterloo Road will be replaced with eight trees and the five
trees removed from Buchanans Road will be replaced with ten trees.

In response to a further question it was advised that funding for the replacement trees would come
from the Government’s “Shovel Ready” Project funding

The Meeting Chairperson called for a mover and seconder. Jimmy Chen moved the officer’s
recommendation. The motion was seconded by Gamal Fouda.

Following invitation from the Meeting Chairperson there was no debate on the item, and the
motion was put to the vote and was declared carried.

Community Board Resolved HHRB/2022/00006 (Original Officer Recommendations
accepted without change)

PartC

That the Waipuna Halswell-Hornby-Riccarton Community Board:

1. Approves the removal of the four trees along Waterloo Road shown in Attachment B to
the officer’s report on the meeting agenda.

2. Approves the removal of five trees along Buchanans Road as shown in Attachment B to
the officer’s report on the meeting agenda.

Jimmy Chen/Gamal Fouda Carried
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10. Richmond Avenue
Board Consideration

It was clarified by that the report follows a Board briefing held on 7 September 2021 where options
for possible safety improvements on Richmond Avenue and cost estimates were discussed. The
options have been further investigated and more accurate costings provided in the report.

The Board discussed the importance of the involvement of community members at every stage of
the consideration of possible safety improvement measures on Richmond Avenue.

The Meeting Chairperson moved the officer's recommendation that the report be received and
called for a seconder. Anne Galloway seconded the officer's recommendation.

Following invitation from the Meeting Chairperson the motion to receive the report was put to the
vote and was declared carried.

Community Board Resolved HHRB/2022/00007 (Original Officer Recommendation
accepted without change)

PartB

That the Waipuna Halswell-Hornby-Riccarton Community Board:
1. Receivesthe information in the Richmond Avenue Report.

Helen Broughton/Anne Galloway Carried

Debbie Mora requested that her vote against the resolution be recorded.

Suspension of Standing Orders
Board Consideration

The Meeting Chairperson suggested that Standing Orders 17.5 and 18.1 could be suspended to
enable a freer and frank discussion of the Richmond Avenue report and moved a motion to that
effect. The motion was seconded by Andrei Moore, and on being put to the vote was carried
unanimously.

Community Board Resolved HHRB/2022/00008

That pursuant to Standing Order 3.5 Temporary Suspension of Standing Orders, the following
Standing Orders be suspended to enable informal discussion regarding Agenda Item 10 on the
agenda.

17.5 Members can only speak once.

18.1 General procedure for speaking and moving motions

Helen Broughton/Andrei Moore Carried

Item 3 - Minutes of Previous Meeting 15/02/2022
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Board Consideration

The Traffic Engineer and Team leader, traffic operations were in attendance and spoke to the
report and answered members' questions.

The meeting was reminded that the results of traffic surveys undertaken on Richmond Avenue
showed the average speeds of vehicles on most areas of the road was close to the 40 kilometre per
hour limit but that there were higher speeds nearer to the exit from the motorway. Staff advised
that safety risks in this area comparative to the risks in other areas and the crash history for the
area did not indicate that Richmond Avenue should be treated as high priority for safety
improvements.

Members were advised that it is the opinion of staff that taking into account the safety risks for this
area when compared to other areas in the city, expenditure in excess of $10,000 for the installation
of safety improvements in this area would not be appropriate.

The possible options for improvements and the reasons for the preferences outlined in the report
were discussed.

Staff responded to members' questions about the options outlined in the report as well as other
possible measures on Richmond Avenue. It was noted that the costs shown include the costs of
temporary traffic management as well as the costs of material and labour.

There was a discussion on the possibility of planting across the wide berm on Richmond Avenue to
enhance a residential feel to that stretch of road for vehicles exiting the motorway. It was
suggested that this have been initially proposed by Waka Kotahi New Zealand Transport Agency.
Members queried whether the possibility of a contribution by Waka Kotahi NewZealand Transport
Agency to the cost of safety improvements had been or could be investigated. The view was
expressed that a contribution may be appropriate as the need for traffic calming measures is due to
the proximity of the motorway exit.

It was noted that as it stands, funding of any improvements would come from the Minor Safety
Intervention Budget that covers city wide interventions. Staff reiterated that expenditure on any
treatment measures must be appropriate and that in their assessment the need for these in this
area is not as great as in other areas in the city.

Members discussed the options presented and their relative merits and clarified with staff that a
combination of the options could be explored.

Following the discussion of the options outlined, support was indicated for requesting that staff
design safety improvements on Richmond Avenue as described in Options 1, 2 and 3 in the report,
so these can be consulted on and considered by the Board. It was also suggested that Waka Kotahi
New Zealand Transport Agency be invited to meet with the Board to discuss safety improvements
and possible cost sharing of these on Richmond Avenue.

Debbie Mora left the meeting at 6.30pm.

Anne Galloway left the meeting at 6.57pm.

Gamal Fouda left the meeting at 7.00pm.

Item 3 - Minutes of Previous Meeting 15/02/2022
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Resumption of Standing Orders

The Meeting Chairperson recommended that Standing Orders be resumed for the remainder of the
meeting.

The Meeting Chairperson moved that Standing Orders be resumed. The motion was seconded by
Mark Peters, and on being put to the vote was carried unanimously.

Community Board Resolved HHRB/2022/00009

That the Waipuna Halswell-Hornby-Riccarton Community Board resolve
1. Thatthe standing orders set aside above, be resumed.

Helen Broughton/Mark Peters Carried
The Meeting Chairperson proposed that a motion be put requesting that staff design safety
improvements on Richmond Avenue as described in Options 1,2 and 3 in the report.

The motion was moved by Mark Peters and seconded by Andrei Moore and was carried.

Community Board Resolved HHRB/2022/00010
PartB

That the Waipuna Halswell-Hornby-Riccarton Community Board requests that:

a. Staff provide a report on the designs for safety improvements on Richmond Avenue as
described in Options 1, 2 and 3 in the staff report on the agenda.

b.  Waka Kotahi (NZTA) be invited to meet with the Board to discuss safety improvements
and possible cost sharing on Richmond Avenue.

Mark Peters/Andrei Moore Carried
Catherine Chu left the meeting at 7.04pm.

Failure of Quorum

At 7.04pm the meeting lapsed for want of a quorum. Agenda Item 13 Waipuna Halswell-Hornby-
Riccarton Community Board Area Report - February 2022 will be dealt with at the next meeting of
the Waipuna Halswell-Hornby-Riccarton Community Board on 1 March 2022.

Meeting concluded at 7.04pm.

CONFIRMED THIS 1ST DAY OF MARCH 2022.

MIKE MORA
CHAIRPERSON
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7. Correspondence
Reference Te Tohutoro: 22/176453
Report of Te Pou Matua: Faye Collins, Community Board Advisor, faye.collins@ccc.govt.nz

General Manager Mary Richardson, General Manager Citizens and Community,
Pouwhakarae: mary.richardson@ccc.govt.nz

1. Purpose of Report Te Putake Pirongo

Correspondence has been received from:

Subject

Megan Woods, Member of Pedestrian Crossing outside Knights Stream School, Halswell.
Parliament for Wigram

2. Officer Recommendations Nga Tutohu

That the Waipuna Halswell-Hornby-Riccarton Community Board:

1. Receives the information from Megan Woods, Member of Parliament for Wigram, in the

Correspondence Report, supporting the installation of a pedestrian crossing outside Knights
Stream School, Halswell.

Attachments Nga Tapirihanga

No. Title Page

AQE Megan Woods, Member of Parliament for Wigram - Correspondence 16

[tem No.: 7 Page 15
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Labour Megan Woods

MP for Wigram

033386347
megan.woodsmp@parliament.govt.nz
Shop 8, McCarthy Street shops,

Corner of McCarthy Street & Rowley Avenue,
Hoon Hay, Christchurch 8025

4 February 2022

Waipuna/Halswell-Hornby-Riccarton

Community Board Parliamentary Office
Via email 04 817 8705
Freepost PO Box 18 888
Parliament Buildings, Wellington 6160

To the chairperson, Mike Mora,
Letter in support of a pedestrian crossing outside Knights Stream School

At a recent community clinic, residents of the Longhurst community raised some concerns raised about traffic
safety, particularly on the road outside Knights Stream School. While, the area is a 40 km zone, this often isn’t
adhered to which puts the school children in danger.

It came to light in further conversation that there are plans to put a pedestrian crossing outside the school to help
mitigate this. | would like to support this crossing being put in to help with traffic safety in the area.

If you need any further information or wish to speak to me, please get in touch with Megan in my office on 03 338
6347 or megan.thompson@parliament.govt.nz.

Kind Regards,

K P LA s

Megan Woods

Member of Parliament for Wigram

[tem No.: 7 Page 16
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8.

Report of:

General Manager:

Proposed Road Names - 60A & 60B Whincops Road and 31 Light

Mood Road
Reference / Te Tohutoro: 22/73423

Paul Lowe, Team Leader Planning,
paul.lowe@ccc.govt.nz

Jane Davis, General Manager Infrastructure, Planning and
Regulatory Services, jane.davis@ccc.govt.nz

1. Purpose of Report / Te Putake Purongo

11

1.2

The purpose of this report is for the Waipuna Halswell-Hornby-Riccarton Community Board to
approve the proposed road names at the following developments in Halswell: 60A & 60B
Whincops Road, and 31 Light Mood Road.

This report is staff generated resulting from a naming request received from the subdivision
developer.

Officer Recommendations / Nga Tutohu

That the Waipuna Halswell-Hornby-Riccarton Community Board:

1.

Approves the following new road names for 60A & 60B Whincops Road (RMA/2021/19 and
RMA/2021/3644):

a. Road 2 - Kahurangi Road

b. Road 3 - Zion Place

Approves the following new road names for 31 Light Mood Road (RMA/2021/337):
a. Road 2 - Ferbane Way

b. Road 3 - Gusto Lane

Background / Te Horopaki
Introduction / Te Whakatkinga

3.1

3.2

3.3

3.4

Road naming requests have been submitted by Davie-Lovell Smith Limited on behalf of the
developers, for the subdivisions at 60A & 60B Whincops Road (RMA/2021/19 and
RMA/2021/3644), and 31 Light Mood Road (RMA/2021/337). A preferred name and alternative
names, have been put forward by the developer for each road.

The recommended road names have been checked against existing road names in
Christchurch and bordering districts, for duplication, alternative spelling, or other similarities
in spelling or pronunciation to avoid the potential for confusion. The proposed names are
considered sufficiently different to existing road names.

The recommended road names have been checked against the Council’s Roads and Right-of-
Way Naming Policy dated 2 November 1993 and are considered to be consistent with this
policy except as outlined below.

The recommended road names have also been checked against the Australia and New
Zealand Standard AS/NZA 4819:2011 Rural and Urban Addressing. The names are considered
to be consistent with the Standard unless otherwise stated below.
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3.5

3.6

3.7

Under the Roads and Right-of-Way Naming Policy, the names considered must be requested
by the developer. There is not an ability to consider alternative names without first checking
whether there are any duplications or similarities with other road and right-of-way names.

Consultation has been undertaken with Land Information New Zealand who have raised no
concerns with the proposed road names.

The names requested have been accompanied by an explanation of the background to the
names, which is summarised below, along with correspondence with the applicant.

Assessment of Significance and Engagement /| Te Aromatawai Whakahirahira

3.8

3.9

3.10

3.11

The decision in this report is of low significance in relation to the Christchurch City Council’s
Significance and Engagement Policy.

The level of significance was determined by the number of people affected and/or with an
interest.

Council’s Principal Advisor Treaty Relationships has been consulted and has raised no
concerns with the suitability of the proposed Te Reo Maori name as set out below.

Due to the assessment of low significance, no further community engagement and
consultation is required.

Proposed Names - RMA/2021/19 & RMA/2021/3644 60A & 60B Whincops Road

3.12
3.13

3.14
3.15
3.16

3.17
3.18

The proposed names are shown in Attachment A.

The proposed options are themed for National Parks from around the world and New Zealand.
This continues the theme of the adjacent development, where streets have been named for
World Heritage sites and nation and major parks from around the world.

Road 1 is a continuation of Kruger Road.

Road 2 - Preferred name: Kahurangi Road

Kahurangi National Park is located at the top of the South Island, New Zealand. It is the
second largest nation park in New Zealand and was created in 1996. The park has some of the
country’s oldest rocks and landforms, and spectacular areas of limestone and marble
sculptured into caves, arches and outcrops by water. Tramping, rafting and caving are popular
activities in the park.

Road 3 - Preferred name: Zion Place

Zion National Park is located in south-western Utah, USA. It includes mountains, canyons,
buttes, mesas, monoliths, rivers, slot canyons, and natural arches. A prominent feature is Zion
Canyon which is 24km long and up to 800m deep. It was first created as a national monument
in 1909 and later established as a national park in 1919.

Alternative Names

3.19

3.20

Arches Road/Place: Arches National Park is located in eastern Utah, USA. More than 2,000
natural sandstone arches are located in the park, including the well-known Delicate Arch, as
well as a variety of unique geological resources and formations. The park contains the highest
density of natural arches in the world.

Dolomiti Road/Place: Dolomiti Bellunesi National Park is located in northern Italy in the
province of Belluno. Established in 1988, the national park is included in the section of the
Dolomites declared World Heritage Site by UNESCO in 2009.
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3.21

3.22

3.23

3.24

Serengeti Road/Place: Serengeti National Park is located in northern Tanzania. The Serengeti
is well known for the largest annual animal migration in the world of over 1.5 million blue
wildebeest and 250,000 zebra and the largest lion population in Africa.

Kilimanjaro Road/Place: Kilimanjaro National Park is located in northeastern Tanzania. The
park includes the whole of Mount Kilimanjaro above the tree line and the surrounding
montane forest belt above 1,820 metres. The park was declared a World Heritage Site by
UNESCO in 1987.

Gobi Road/Place: Gobi Gurvansaikhan National Park is located in southern Mongolia. The park
was established in 1993, and expanded to its current size in 2000. It is the largest national park
in Mongolia.

Chitwan Road/Place: Chitwan National Park is located in the subtropical lowlands of southern
Nepal. The park is the first national park of Nepal, was established in 1973 and granted the
status of World Heritage Site in 1984. One of the last populations of single-horned Asiatic
rhinoceros lives in the park, which is also one of the last refuges of the Bengal tiger.

Note: If any alternative name is chosen the appropriate road type will be used.

Proposed Names - RMA/2021/337 31 Light Mood Road

3.25
3.26

3.27

3.28
3.29
3.30

3.31
3.32

The proposed names are shown in Attachment B.

The proposed options are themed for the previous use of the land, local history and
continuing the theming of the adjacent development.

Advice from Council’s Principal Advisor Treaty Relationships is that a Te Reo Maori option is
not appropriate in this instance.

Road 1 is a continuation of Light Mood Road.
Road 2 - Preferred name: Ferbane Way

Ferbane, Ireland is the birthplace of Thomas Kennedy (1819-1881) who was an early settler in
the area and for which Kennedys Bush is named.

Road 3 - Preferred name: Gusto Lane

Gusto is the name of a racehorse that was trained by Cliff Irvine. This continues the theme of
the adjacent development.

Alternative Names

3.33
3.34

3.35

Ganya Way/Lane - Ganya is the name of a racehorse that was trained by Cliff Irvine.

Comet Way/Lane - The previous owners had alpacas grazing on the land. Comet is the name of
their favourite alpaca.

Quail Crossing Lane - Quails are known to cross between the two creeks in this location.

Note: If any alternative name is chosen the appropriate road type will be used.
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Attachments
No. Title Page
A82 | RMA/2021/19 - Proposed Plan - 60 Whincops Road 21
BIL RMA/2021/337 - Proposed Plan - 31 Light Mood Road 23

Confirmation of Statutory Compliance / Te Whakatuturutanga a-Ture

Compliance with Statutory Decision-making Requirements (ss 76 - 81 Local Government Act 2002).
(a) This report contains:
(i) sufficientinformation about all reasonably practicable options identified and assessed in terms
of their advantages and disadvantages; and
(ii) adequate consideration of the views and preferences of affected and interested persons
bearing in mind any proposed or previous community engagement.
(b) The information reflects the level of significance of the matters covered by the report, as determined
in accordance with the Council's significance and engagement policy.

Signatories / Nga Kaiwaitohu

Authors Leashelle Miller - Planning Technician
Paul Lowe - Team Leader Planning

Approved By John Higgins - Head of Resource Consents
Jane Davis - General Manager Infrastructure, Planning & Regulatory Services
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Lot 1
DP 80068

RT CBA7C/988
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2.2358ha

RT CB47C/987
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113m2ROW '

Lot 3
DP 80068

AMENDMENT

DATE

DESCRIPTION

Existing Right to
Drain Water in gross
to be surrendered.

712m?

\ +45m? row

2.4272ha

Road to
vestin CCC

28.5

Lot 2
DP 20464

AN

Lot9 ™\
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AN
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Lot 1
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AN RT CB1C/380
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lot1
DP 67573 \_

Lot 2\
DP 67573 "\

Existing Right of
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AN

Lot 8
AN DP 18777 N

AN

Local purpose \
( Utility ) Reserve
to vestin CCC \

Lot 934 N

. DP18777

AN
. L r4\
o AN
N iP 18777
AN DPL?T8§77 AN
AN

Lot 6
N DP 18777 ™\
AN

Lot 7\
DP 18777

AN

Ledyss DP 476320 ™\ /
N MH Local Purpose Reserve
s DN

PROPOSED AMALGAMATION CONDITIONS

Lot 25 hereon and Lot 1 DP 20464
(RT CB1C/380 ) be amalgamated and
one record of title issue.

Lot 26 hereon and Lot 3 DP 67573
( RT CBCB39C/435 ) be amalgamated and
one record of title issue.

NOR

Local purpose
( Access ) Reserve
to vestin CCC

LEGEND :

EXISTING SERVICES

SANITARY SEWER (@ -~
MH
STORMWATER ~ ————— [
FH  VALVE
WATER 4»4\777
KERB

NOTES :

1) Areas and dimensions are subject to final survey
and deposit of plans.

2) Service easements to be created as required.

3) This plan has been prepared for discussion
purposes only. No liability is accepted if the plan is
used for any other purpose.

4) This plan has been prepared for the use of
our client and no liability is accepted in
relation to any other parties.

5) Any measurements taken from information which is
not dimensioned on the electronic copy are at the risk
of the recipient.

6) This plan is subject to the granting of subdivision
and/or resource consents and should be treated as a
proposal until such time as the necessary consents
have been granted by the relevant authorities.

7) Contour Interval : 0.2m Minor 1.0m Major.

ORIGIN OF LEVELS:

EHAL

RL=23.770m.

Located on Halswell Road near Wiliam Britten Ave.
Levels are in terms of CCC Drainage Datum July 2019
Network.

Proposed Memorandum of Easements

Servient Tenement
Nature (Burdened Land)

Dominant

Tenemen
(Benefited Land)

LotNo | Shown
Right of way, rights 5 A Lot &
fo drain water & 6 8 Lof'5
sewage & rights o 12 c lofs 13 & 14
convey gas, water, 13 b Lots 12814
electricity & 14 E Lots 12 & 13
telecommunications. 12 E tg: 1;
Right of way, rights
to drain water & 30 |Al AJ, AK Lot 40
sewage & rights to
COHVSY‘WOYSL 40 AG, AH Lot 30
electricity &
telecommunications.

Proposed Schedule of Easements

Servient Tenement
Nature (Burdened Land)
LotNo | Shown

Dominant

(Benefited Land)

Rights to convey 30 | AL AJAK| Section 16
electricity & AG.AH.AL SO 480694
telecommunications. 40 | AMAN (RT 725470)

" ) 30 AJ Section 16
Rights to drain SO 480694
sewage. 40 | AH,AM | (RT725470)

Memorandum of Easements in Gross

Servient Tenement

Nature (Burdened Land) Grantee
LotNo [ Shown
12 CL
13 D, H K
14 E
26 |
1 M
Right to drain 10 N Christchurch
water in gross. 9 [e] City Council
8 P
7 Q
6 R
19 N
20 T
Rights to drain 0 A Christchurch
sewage in gross. 40 AH, AM City Council
30 | ARAK, ]
Rights fo convey Al Al Orion New
P Zealand
electricity in gross. 0 AL AM, Limited
AH, AG

Schedule of Easements in Gross

Servient Tenement

Nature (Burdened Land) Grantee
LotNo [ Shown
) . Lot3
Right to drain DP 67573 Christchurch
water in gross. (RTCB City Council
39C/435)

Schedule of Existing Easements

Servient Tenement

Nature (Burdened Land) Document
LotNo [ Shown
Rights to convey
electicity in gross. 2 ! TA1526207
Rights of way. 26 TA.167326.2

Total Area: 6.9560ha

Comprised in: RT's. CB47C/986,
CB47C/987 & CB47C/988

DAVIE LOVELL-SMITH

PLANNING ~ SURVEYING  ENGINEERING

116 Wrights Road P 0Box 679 Christchurch 8140. New Zealand
Telephone: 03 379-0793 Website: www.dis.co.nz E-mail: office@dls.co.nz

JOB TITLE :

Whincops Road

SHEET TITLE :

Proposed Subdivision of
Lots 2-4 DP 82392

DRAWING STATUS
For Consent Purposes

1:500@A1

SCALE : DATE:  December 2020
1:1000@A3
CAD FILE :  J\20195\SUBCON\E20195 Subcon RO.dwg DRAWN : GC
DRAWING No : SHEET No : REVISION -
E20195 20f2
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NOR|

Lot 914
DP 464210
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Local Purpose (Utility) Reserve

1199m?
Road to Vestin CCC

20 /

RMA/2021/19
3

Q’ /

AMENDMENTS

AMENDVENT |  DATE DESCRIPTION

NOTES :

1) Areas and dimensions are subject to final survey
and deposit of plans.

2) Service easements to be created as required.

3) This plan has been prepared for discussion
purposes only. No liability is accepted if the plan is
used for any other purpose.

4) This plan has been prepared for the use of
our client and no liability is accepted in
relation to any other parties.

5) Any measurements taken from information which is
not dimensioned on the electronic copy are at the risk
of the recipient.

6) This plan is subject to the granting of subdivision
and/or resource consents and should be treated as a
proposal until such time as the necessary consents
have been granted by the relevant authorities.

7) Contour Interval : 0.2m Minor 1.0m Major.

8) CONO 5196643.4 to be surrended and recreated
over Lot 100 heron for Storwmwater soakage, pumped
sewage and sewer dilution.

ORIGIN OF LEVELS:

EHAL, RL=23.770m.

Located on Halswell Road near Wiliam Britten Ave.
Levels are in terms of CCC Drainage Datum July 2019
Network.

Proposed Schedule of Easements

Servient Tenement Dominant
Nature (Burdened Land)
LotNo | Shown

enement
(Benefited Land)

Rights to convey Section 16
eleciricity & 100 |ALAM,AN| SO 480694
telecommunications. (RT 725470)

. N Section 16
Rights fo drain 10 | AM | SO 480694
sewage. (RT 725470)

Proposed Memorandum of Easements in Gross

Servient Tenement
Nature (Burdened Land) Grantee
LotNo | Shown

Rights to drain 100 AM Christchurch
sewage in gross. City Council
Rights v Orion New
s 10 convey 100 | AL AM zealand
electricity in gross. Limited

Total Area: 4.6630ha

Comprised in: RT's. CB47C/986,
CB47C/987 & CB47C/988

DAVIE LOVELL-SMITH

PLANNING  SURVEYING  ENGINEERING

116 Wrights Road P 0Box 679 Christchurch 8140. New Zealand
Telephone: 03 379-0793 Website: www.dis.co.nz ~ E-mail: office@dls.co.nz

JOB TITLE :

Whincops Road

| SHEET TITLE :

Proposed Subdivision of
Lots 30 & 40 RMA/2021/19

DRAWING STATUS

Proposed Subdivision

SCALE: 1:1000@A3 DATE: December 2021

CAD FILE :  J:\20541\SUBCON\E20541 Subcon_Ré.dwg DRAWN : DG

DRAWING No : SHEET No : REVISION

E20541 20f2 R6
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AMENDMENT | DATE DESCRIPTION
R7 15/10/2020| LAYOUT UPDATED TO BE INTERMS EQ BDY ADJUSTMENT
R8 15/01/2021| LOTS 14, 15 & 30 AMENDED, EX. EASEMENTS ADDED
R9 20/01/2021| LOTS 14 - 24, 30 & 100 AMENDED

R10 21/01/2021|  CONTOURS ADDED

Local Purpose (Utility)
Résave.fo vest in CCC

NOR[TH

Rt 9/02/2021 |~ LAYOUT AMENDED

R12 10/02/2021|  LAYOUT AMENDED

R13 18/03/2021|  ROAD FORMATION AMENDED

R14 23/04/2021|  BOUNDARIES AMENDED, LOTS 1 & 14 AMENDED

R15 26/05/2021| BOUNDARIES AMENDED, LOTS 25 & 30 AMENDED

R16 08/06/2021| STAGE BOUNDARIES AMENDED

R17 02/08/2021|  ACCESS LOT AMENDED

NOTES
1) Areas and dimensions are subject to final survey and deposit of
plans.

2) Service easements to be created as required.

3) This plan has been prepared for subdivision consent purposes
only. No liability is accepted if the plan is used for any other
purpose.

4) This plan has been prepared for the use of our client and no
liability is accepted in relation fo any other parties.

5) Any measurements taken from information which is not
dimensioned on the electronic copy are at the risk of the
recipient.

6) This plan is subject fo the granting of subdivision and/or resource
consents and should be treated as a proposal until such time as
the necessary consents have been granted by the relevant
authorities.

7) Trees are shown for illustrative purposes.
8) CONTOUR INTERVAL: 0.1m MINOR. 1.0m MAJOR.
9) ORIGIN OF LEVELS
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9.

Proposed Road Names - 95 Sutherlands Road

Reference / Te Tohutoro: 22/134901

Report of:

General Manager:

Paul Lowe, Team Leader Planning,
paul.lowe@ccc.govt.nz

Jane Davis, General Manager Infrastructure, Planning and
Regulatory Services, jane.davis@ccc.govt.nz

1.

Purpose of Report / Te Putake Purongo

1.1 The purpose of this report is for the Waipuna Halswell-Hornby-Riccarton Community Board to
approve the proposed road names at 95 Sutherlands Road, Halswell.

1.2 Thisreportis staff generated resulting from a naming request received from the subdivision
developer.

Officer Recommendations / Nga Tutohu

That the Waipuna Halswell-Hornby-Riccarton Community Board:

1. Approves the following new road names for 95 Sutherlands Road (RMA/2020/176):
a. Road 1 - Glendore Drive
b. Road 2 - James MacKenzie Drive

C. Road 3 - Storr Close

Background / Te Horopaki
Introduction / Te Whakatkinga

3.1 Road naming requests have been submitted by Davie-Lovell Smith Limited on behalf of the
developer, for the subdivision at 95 Sutherlands Road (RMA/2020/176). A preferred name and
alternative names, have been put forward by the developer for each road.

3.2 Therecommended road names have been checked against existing road names in
Christchurch and bordering districts, for duplication, alternative spelling, or other similarities
in spelling or pronunciation to avoid the potential for confusion. The proposed names are
considered sufficiently different to existing road names.

3.3 Therecommended road names have been checked against the Council’s Roads and Right-of-
Way Naming Policy dated 2 November 1993 and are considered to be consistent with this
policy except as outlined below.

3.4 Therecommended road names have also been checked against the Australia and New
Zealand Standard AS/NZA 4819:2011 Rural and Urban Addressing. The names are considered
to be consistent with the Standard unless otherwise stated below.

3.5 Underthe Roads and Right-of-Way Naming Policy, the names considered must be requested
by the developer. There is not an ability to consider alternative names without first checking
whether there are any duplications or similarities with other road and right-of-way names.

3.6 Consultation has been undertaken with Land Information New Zealand who have raised no
concerns with the proposed road names.

3.7 The names requested have been accompanied by an explanation of the background to the
names, which is summarised below, along with correspondence with the applicant.
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Assessment of Significance and Engagement /| Te Aromatawai Whakahirahira

3.8 Thedecision in this report is of low significance in relation to the Christchurch City Council’s
Significance and Engagement Policy.

3.9 Thelevel of significance was determined by the number of people affected and/or with an
interest.

3.10 Due to the assessment of low significance, no further community engagement and
consultation is required.

Proposed Names

3.11 The proposed names are shown in Attachment A.
3.12 The proposed options are themed for local history.
3.13 Road 1 - Preferred name: Glendore Drive

3.14 Glendore is the name of the farm that was previously on the development site and is the
developers name for the subdivision.

3.15 Road 2 - Preferred name: James MacKenzie Drive

3.16 James McBeath MacKenzie (1886-1970) was chairman of the Halswell County Council for a
number of years and served in other administrative roles in the Halswell and Spreydon
communities. He owned and operated Tattersalls Hotel in Cashel Street from the 1930s. He
retired to live on a farmlet he owned in Dunbars Road. James MacKenzie is the great-
grandfather of the developer.

3.17 Road 3 - Preferred name: Storr Close

3.18 Edmund Storr Halswell (1790 - 1874), born Edmund Storr Haswell, was an English barrister. He
came to New Zealand on behalf of the New Zealand Company and lived here from March 1841
to April 1845. He held some official positions, including Commissioner of Native Reserves and
judge. After he had returned to England, he became a member of the Canterbury Association
and was one of just two people in England at the time who had actually seen the Canterbury
Plains. Some landmarks are named after him, including the Christchurch suburb of Halswell
and Point Halswell in Wellington Harbour.

Alternative Names

3.19 Pitcaithly Drive - Pitcaithly and Co purchased the Halswell Quarry in 1899. The quarry supplied
stone for the Sign of the Takahe, the Robert McDougall Gallery and some Dunedin buildings
during their tenure. The quarry was made into a public company during their ownership, and
was sold to the Christchurch City Council in 1925. R Pitcaithly was also a member of the
Haslwell Road Board in the early 1900’s.

3.20 Abigail Close - Abigail Wilkinson is the developer’s maternal grandmother.

Note: If any alternative name is chosen the appropriate road type will be used.
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Confirmation of Statutory Compliance / Te Whakatuturutanga a-Ture

\ Compliance with Statutory Decision-making Requirements (ss 76 - 81 Local Government Act 2002).
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(a) This report contains:
(i) sufficientinformation about all reasonably practicable options identified and assessed in terms

of their advantages and disadvantages; and
(ii) adequate consideration of the views and preferences of affected and interested persons
bearing in mind any proposed or previous community engagement.
(b) The information reflects the level of significance of the matters covered by the report, as determined
in accordance with the Council's significance and engagement policy.

Signatories / Nga Kaiwaitohu

Authors Leashelle Miller - Planning Technician
Paul Lowe - Team Leader Planning

Approved By John Higgins - Head of Resource Consents
Jane Davis - General Manager Infrastructure, Planning & Regulatory Services
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10. Troup Drive/Whiteleigh Avenue - Safety Improvements
Reference Te Tohutoro: 21/1797008

Report of Te Pou Matua:

Gautham Praburam, Traffic Engineer
gautham.praburam@ccc.govt.nz

General Manager Jane Davis, General Manager Infrastructure, Planning and
Pouwhakarae: Regulatory Services, jane.davis@ccc.govt.nz

1. Brief Summary

1.1

The purpose of this report is for the Waipuna Halswell-Hornby-Riccarton Community Board to
approve the installation of two raised platforms at the Troup Drive / Whiteleigh Avenue
intersection as shown in Attachment A.

2. Officer Recommendations Nga Tutohu

That the Halswell-Hornby-Riccarton Community Board recommends that Council:

1.

Approves the installation of a 75 millimetre raised platform on the exit lane (slip lane) of
Whiteleigh Avenue into Troup Drive in accordance with Attachment A to the Officers report on
the meeting agenda.

Approves the installation of a 75 millimetre raised platform on the exit lane (slip lane) of Troup
Drive into Whiteleigh Avenue in accordance with Attachment A to the Officers report on the
meeting agenda.

Revokes any previous resolutions pertaining to traffic controls made pursuant to any bylaw to
the extent that they are in conflict with the traffic controls described in 1. and 2.

3. Reason for Report Recommendations / Nga Take mo te Whakatau

3.1

3.2

3.3

34

3.5

The Troup Drive / Whiteleigh Avenue intersection was identified through CRAF (Christchurch
Regeneration Acceleration Facility) as having a Medium to High Personal Risk factor.

In the past ten years (2010 to 2019) a total of 19 crashes were recorded at the intersection,
resulting in injuries to 12 people. Among the 19 crashes, seven involved cyclists, two involved
motorcyclists and one involved a pedestrian.

In order to safely manage the existing pedestrian and cyclist conflict points with motor
vehicles and maintain efficient road operations for all road users, the proposal is to:

e Install 75mm raised platforms on the slip lanes of Troup Drive and Whiteleigh Avenue in
accordance with Attachment A.

The raised platforms would reduce the speeds of vehicles entering and exiting Troup Drive.
This would provide a safer crossing environment for pedestrians passing through that
location, as well as reducing conflicts between motorised vehicles and cyclists.

In addition to the proposed two raised platforms, the existing cycle lanes are proposed to be
painted green to increase the conspicuity of cyclists. Furthermore, the traffic signals phasing
were reviewed in favour of vehicles turning right from Whiteleigh Avenue into Troup Drive.

4. Alternative Options Considered / Etahi atu Kowhiringa

41

There are no advantages to not installing the recommended option (preferred), and no other
options were considered.

[tem No.: 10 Page 29

Item 10



Waipuna Halswell-Hornby-Riccarton Community Board Christchurch
01 March 2022 City Council -

5.

Community Views and Preferences

5.1 Troup Drive leads to the Tower Junction shopping centre. There are no residential properties
in the vicinity of this intersection.

5.2 The owners of the Tower Junction shopping centre - Ngai Tahu Property were informed
regarding these improvements and they were happy with the work proceeding.
Policy Framework Implications / Nga Hiraunga a- Kaupapa here

Strategic Alignment /Te Rautaki Tiaroaro
6.1 Thisreport supports the Council's Long Term Plan (2021 - 2031):

6.1.1 Activity:

e Level of Service: 10.0.6.1 Reduce the number of deaths and serious injury crashes
on the local road network - < 105 crashes.

Policy Consistency / Te Whai Kaupapa here
6.2 Thedecisionsin this report are consistent with Council’s Plans and Policies.

Impact on Mana Whenua / Nga Whai Take Mana Whenua

6.3 The decision does not involve a significant decision in relation to ancestral land or a body of
water or other elements of intrinsic value, therefore this decision does not specifically impact
Mana Whenua, their culture and traditions.

Climate Change Impact Considerations / Nga Whai Whakaaro ma te Ahuarangi
6.4 None identified.

Accessibility Considerations / Nga Whai Whakaaro ma te Hunga Haua
6.5 None identified.

Resource Implications / Nga Hiraunga Rauemi

Capex/Opex [ Nga Utu Whakahaere

7.1 Costto Implement - The installation cost of the two raised platforms is estimated to be
$57,000.

7.2 Maintenance/Ongoing costs - Covered under the existing area maintenance contract and the
effect will be minimal to the overall asset.

7.3 Funding Source - The delivery of this project will be through the “CRAF safety improvements”
budget which is fully funded by Waka Kotahi NZ Transport Agency.

Legal Implications / Nga Hiraunga a-Ture
Statutory power to undertake proposals in the report /| Te Manatu Whakahaere
Kaupapa

8.1 Inaccordance with the Christchurch City Council Delegations Register, this power is delegated
to Community Boards for the implementation of this infrastructure.

8.2 Theinstallation of signs and/or markings associated with traffic controls must comply with
Land Transport Rule: Traffic Control Devices 2004.

Other Legal Implications / Etahi atu Hiraunga-a-Ture
8.3 Thereisno legal context, issue or implication relevant to this decision.
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8.4 Thisreport has not been reviewed or approved by the Legal Services Unit.

9. Risk Management Implications / Nga Hiraunga Turaru
9.1 None identified.

Attachments Nga Tapirihanga

No. Title

Page

AL Whiteleigh Avenue Troup Drive Intersection - Safety Improvements 32

Additional background information may be noted in the below table:

Document Name

Location / File Link

Confirmation of Statutory Compliance Te Whakatuiturutanga a-Ture

Compliance with Statutory Decision-making Requirements (ss 76 - 81 Local Government Act 2002).
(a) This report contains:
(i) sufficientinformation about all reasonably practicable options identified and assessed in terms
of their advantages and disadvantages; and
(ii) adequate consideration of the views and preferences of affected and interested persons
bearing in mind any proposed or previous community engagement.
(b) The information reflects the level of significance of the matters covered by the report, as determined
in accordance with the Council's significance and engagement policy.

Signatories Nga Kaiwaitohu

Author

Gautham Praburam - Traffic Engineer

Approved By

Stephen Wright - Team Leader Traffic Operations
Steffan Thomas - Manager Operations (Transport)
Lynette Ellis - Head of Transport & Waste Management
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11. Waipuna Halswell-Hornby-Riccarton Community Board Area
Report - February 2022

Reference Te Tohutoro:

Report of Te Pou Matua:

General Manager
Pouwhakarae:

22/208329

emma.pavey@ccc.govt.nz

Emma Pavey, Community Governance Manager,

Mary Richardson, General Manager Citizens and Community,

mary.richardson@ccc.govt.nz

1. Purpose of Report Te Putake Pirongo

This report provides the Board with an overview on initiatives and issues current within the
Community Board area.

2. Officer Recommendations Nga Tutohu

That the Waipuna Halswell-Hornby-Riccarton Community Board:

1. Receives the Waipuna Halswell-Hornby-Riccarton Community Board Area Report for February

2022.

3. Community Support, Governance and Partnership Activity
3.1 Community Governance Projects

Activity

Detail

Timeline

Strategic
Alignment

Disc Golf Warren | Disc Golf at Warren Park has received its 2022 Strengthening

Park final funding from Rata Foundation. Which Communities
now means that the course is fully funded Strategy /
and will be installed this year. Sportand

Recreation Strategy

Culture Galore Culture Galore scheduled for Saturday 19" | 2022 Strengthening
February has been cancelled due to New Communities
Zealand moving into Traffic Light alert Strategy
level Red under the Government Covid 19
protection framework that restricts the
number of people that can gather for an
event to 100. Culture Galore is a popular
event with attendance into the thousands,
which exceeds the maximum number of
participants under the current
restrictions.

Hello Hornby Hello Hornby is a popular community 2022 Strengthening
event that celebrates the greater Hornby Communities
area, and was scheduled for Saturday 12* Strategy
March. Due to the current Government
Traffic Light Red alert level, the Hello
Hornby Committee has decided not to
hold the event as scheduled.
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your neighbours

neighbourhood events to take place
between 29 October 2021 and 31 March
2022. Due to the Red setting on the
COVID-19 Protection Framework, the
timeframe for events has been extended.
Requests for reimbursements will be
accepted up until 1 June 2022.

Waipuna Halswell-Hornby-Riccarton Community Board Christchurch
01 March 2022 City Council &+
Community Judging for the Community Pride Garden | Ongoing Strengthening
Pride Garden Awards 2022 took place from 15 January Communities

Awards 2022 to 6 February. Strategy
The awards encourage civic pride,
acknowledging those who have
contributed to maintaining the image of
Christchurch as the Garden City by
beautifying their streets and gardens. Due
to the current Government Traffic Light
Red alert level hosting the award
ceremony is on hold to allow time to
assess the changing landscape to
ascertain if the event can safely proceed
at a later date.
Community Nominations for the Community Service Ongoing Strengthening
Service Awards | and Youth Service Awards 2022 open on Communities
2022 Friday 11 March and close on Thursday 14 Strategy
April 2022.
Riccarton Sports | The Riccarton Sports Hub delivered their | January Strengthening
Hub Holiday annual holiday festival on Tuesday 25™ 2022 Communities
Festival and Wednesday 26" January. The event Strategy
had 58 children attending both days
which is a huge success for the event. The
event consisted of cricket, tennis, football
and ultimate Frisbee.
Wycola Hoops Wycola Hoops was due to be held in Term | Ongoing Strengthening
1 on Wycola Park. Due to the current Communities
Traffic Light Red alert level this has been Strategy
postponed until Term 4.
Summer with Subsidies were approved for Ongoing Strengthening

Communities
Strategy
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3.1.1 Riccarton Sports Hub Holiday Festival 2022

3.2 Community Funding Summary

3.2.1 Forinformation, a summary is provided on the status of the Board's 2021-22 funding as
at January 2022 (refer Attachment A).

3.2.2 Funding Accountability Report

The Halswell-Hornby-Riccarton funding accountability report for the 2020-2021
Strengthening Communities Fund is attached (Refer Attachment B).

One organisation is yet to supply an accountability report, which once received, will be
made available to the Board.

3.2.3 Swimming Activation Fund - Under the Board’s delegated authority, the following
allocations were made in December 2021 and January 2022:

e 5600 to Templeton Residents' Association towards the Templeton Community
Summer Pool Party.

Due to Christchurch being under the Red setting on the COVID-19 Protection
Framework, the Association have decided to postpone the event to a later date.

e 3700 to St Thomas of Canterbury College on behalf of the Pasifika Parents
Committee towards the Pasifika Community Pool Party.
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3.3 Participation in and Contribution to Decision Making

3.3.1 Council Engagement and Consultation.

Halswell Domain miniature railway and pond - new lease

Canterbury Society of Model and Experimental Engineers (CSMEE) is applying to
increase the area of its existing lease for the use and promotion of model trains and
boats in Halswell Domain.

The CSMEE is a volunteer organisation that provides popular and affordable
miniature train rides to families and groups at Halswell Domain. Improvements to
the lease area, are self-funded.

A drop in session was held at Halswell Domain on Wednesday 19 January 2022.

Proposed Private Plan Change 10 - Meadowlands Exemplar

Proposed private plan change 10 - Meadowlands Exemplar was open for feedback
from 3 November 2021 to 1 December 2021. Pursuant to the decision of the Board’s
Submissions Committee on 29 November 2021 the attached submission was
lodged on behalf of the Board (Attachment C).

The proposal was open for further submissions from 12 January 2022 to 26 January
2022.

Water Supply, Wastewater and Stormwater Bylaw review

Consultation on the Water Supply, Wastewater and Stormwater Bylaw review
opened on 29 November 2021 and closed on 9 February 2022.

A drop in session was held at Christchurch City Council Civic Offices, on Wednesday
1 February 2022.

4, Advice Provided to the Community Board
4.1 Customer Service Requests/Hybris Report

For the Board’s information, attached is a copy of the December 2021 Hybris Report (refer
Attachment D).
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4.2  Hornby Community Patrol

For the Board's information, below are the Hornby Community Patrol statistics for December

2021:
Vehicle related : 62 Damage to property : 12 Disorder: 0
Property related: 14 People related: 1 Special service: 95
Number of 3ws: 63 Schools patrolled : 25 No. patrols: 19
No. patrol hours: 129 Km’s: 1215

4.3 Graffiti Snapshot

For the Board’s information, attached is a Graffiti Snapshot, an update on graffiti as of
November 2021 (refer Attachment E).

Attachments Nga Tapirihanga

No. Title Page
AL Waipuna Halswell-Hornby-Riccarton Community Board Funding Update - January 38
2022

BJ Halswell-Hornby-Riccarton 2020-21 Strengthening Communities Fund End of Project 41
Summary

C0 ™ | Proposed Plan Change 10 HHR Board Submission 60
DO Halswell-Hornby-Riccarton Hybris Report December 2021 62
EQ T | Graffiti Snapshot - November 2021 63

Signatories Nga Kaiwaitohu

Authors Noela Letufuga - Support Officer

Sam Holland - Community Recreation Advisor

Bailey Peterson - Community Development Advisor

Marie Byrne - Community Development Advisor

Faye Collins - Community Board Advisor

Emma Pavey - Manager Community Governance, Halswell-Hornby-Riccarton

Approved By Emma Pavey - Manager Community Governance, Halswell-Hornby-Riccarton
Matthew Pratt - Manager Community Governance, Papanui-Innes
John Filsell - Head of Community Support and Partnerships
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Waipuna Halswell-Hornby-Riccarton Community
Board Funding 2021-22
2021-22 Discretionary Response Fund Funds
Allocated | Remaining
3-Aug 2021/22 SCF Allocation $225,740
16-Sep 2020/21 DRF Carryover
$24,126
Total DRF Fund $249,866
3-Aug Board Project - Culture Galore 2021 $12,000
3-Aug Allocation to 2021-22 Youth Development Fund $7,000
3-Aug Board Project - Community Service & Youth Service Awards and $6,000
Community Pride Garden Awards
3-Aug Allocation to 2021-22 Off The Ground Fund $2,000
3-Aug Board Project - 2022 Anzac Day Expenses $1,500
3-Aug Board Project - Summer with your Neighbours $4,500
3-Aug Board Project - Engaging with the Community $3,500
3-Aug Anglican Diocese of Christchurch - Hornby, Templeton and West Melton $600
towards the Time for You programme.
3-Aug Westmorland Residents' Association for the delivery of its annual $1,500
community picnic.
3-Aug St Thomas of Canterbury College towards the cost of Vaingalo Fine, $900
Norman Palu, Aubrey Gilmour, Cooper Te Hau, Tevita Faitotonu,
Maretino Kaloudau, Richie Tupuailei, Simon Uliano and Isaiah Filiaii to
attend the New Zealand Secondary Schools Rugby League Tournament
2021.
14-Sep Canterbury Malaysian Society Incorporated towards its administration $1,000
expenses.
14-Sep FC Twenty 11 Incorporated towards the replacement of broken football $1,500
goals and the Tariqg Omar Memorial Cup.
14-Sep Burnside Rugby Football Club Incorporated towards the installation of a $1,900
security surveillance system at the Burnside Rugby Clubrooms.
19-Oct Southern United Hockey Club Incorporated towards the Training and $1,500
Equipment Funding Project.
Hornby Presbyterian Community Trust towards the delivery of the
2-Nov caseworker, parenting and drama support programmes of the $19,150
partnership project with Gilberthorpes School.
2-Nov Proactive Drive Youth Driver Education Trust towards venue rental and $2,500
vehicle operation costs of their driver education programme for at risk
youth in Christchurch.
2-Nov Canterbury Muslim Community Trust towards providing assistance for $25,000
migrant/refugee families to access the services provided by Kids After
School Programme.
16-Nov Allocation to 2021-22 Swimming Activation Fund $10,000
30-Nov Templeton Residents' Association towards the administration and $2,870
community project costs.
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30-Nov Graeme Dingle Foundation Canterbury towards the out of curriculum $9,000
component of the Youth Peer Mentoring programme in Hornby High
School.
14-Dec Halswell Community Project Inc for the resource consent preparation and $5,520
lodgement costs for the Halswell Community Hub change of use.
14-Dec Hornby Community Care Trust for the Community Activator salary. $30,732
14-Dec Wharenui Gators Incorporated for the delivery of Wycola Park Hoops. $1,796
14-Dec FC Twenty 11 Inc for the Riccarton Sports Hub Multi-Sport Festival. $1,300
14-Dec Hornby Presbyterian Community Church towards the Templeton Tots $2,310
programme.
14-Dec Sydenham Junior Cricket Club towards participation for minorities. $1,000
$156,578 | $93,288
2021-22 Youth Development Fund Funds
Allocated | Remaining
3-Aug Discretionary Response Fund Allocation $7,000
Total YDF Fund $7,000
26-Aug Rosa Murray towards participating at the New Zealand Association of $300
Modern Dance National Scholarship Awards 2021 in Wellington.
27-Aug Renee Quinn towards attending an Outward Bound 21 Day Course at $300
Anakiwa, Queen Charlotte Sounds.
7-Sep Jostien Leota Butler to participate in the Interprovincial Championship $150
Regatta in Twizel.
23-Sep Noah Davis to participate in 2021 Hillary Challenge National Finals at the $300
Hillary Outdoor Education Centre, Tongariro.
14-Oct Burnside High School on behalf of Eze Nakaroti to participate in the Spirit $150
of Adventure Trophy Voyage in Tauranga.
18-Oct Mya Bennett to participate in the Adventure Racing National $300
Championships on Great Barrier Island.
1-Nov Siobhan Macleannan to participate in the Adventure Racing National $300
Championships on Great Barrier Island.
$1,800 $5,200
Allocated Funds. )
2021-22 Off the Ground Fund Remaining
3-Aug Discretionary Response Fund Allocation $2,000
Total OTG Fund $2,000
1-Nov Hei Hei Broomfield Community Development Trust towards the Healthy
Weight pilot programme. $400
$400 $1,600
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) ) o .. Allocated Funds. .

2021-22 Swimming Accessibility and Activation Fund Remaining
16-Nov Discretionary Response Fund Allocation $10,000

Total SAA Fund $10,000
14-Dec Templeton Residents' Association towards the Templeton Community $600

Summer Pool Party.
26-Jan St Thomas of Canterbury College on behalf of the Pasifika Parents $700

Committee towards the Pasifika Community Pool Party.

$1,300 $8,700
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HALSWELL-HORNY-RICCARTON 2020-21 STRENGTHENING COMMUNITIES FUND - END OF PROJECT ACCOUNTABILITY REPORT

Over $5,000

Group: Canterbury Fiji Social Services Trust Project: Collective operational and programme costs Amount Granted: $32,000 Volunteer Hours: 264 Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?

The Trust provided programmes and events to address Health issues, Life skills, Isolation and focused in Eliminating Barriers to participation. Provided food boxes to those in need and provided assistance in areas of referral, translation,
loan of items/vehicle, scanning documents etc. All were conducted in accordance to Health and safety requirements and processes.

Regular Programme Attendees: 5-10 years total of 258 attendees, 11-25 years total of 329 attendees, 25 plus years total of 470 attendees.

Other Programmes and Events: Total of 367 attendees.

Food Boxes: Total of 3406 people assisted.

Community Assistance: Total of 514 clients assisted.

We are an organization that holds the needs of our Community so dearly and as such our services were offered based on these Outcomes:

Increased community engagement - people came out of their shells to engage effectively with other community members. People were able to share their views/opinions openly to fellow members.

Reduced barriers to participation - continuity of availing information brings more awareness of available opportunities that can benefit our clients. Government Resources and other non-government resources were made known to them,
thus more awareness of all that could be accessed by them to suit their needs.

(Programme participation was reduced due to Covid-19 and the restrictions this placed on programmes at various times, however the need for food boxes increased).

Foster collaborative responses to areas of need - we engaged collaboratively with other agencies thus increased our capacity and established more networks and sharing of resources into our wider Community Increased awareness of
cultural/ethnic differences - mutual understanding of differences that exist and more respect and sensitivity. Increased knowledge and understanding of situations and protocols. Specific events held that invited other ethnicity to talk
about their own culture. Eg Coffee drop in sessions.

Who Is Better Off Because of Your Work?

Our clients/attendees fall mainly into these categories: Low socio-economic, Immigrants, Wider multi ethnic society, Vulnerable children/youth, Adults.

They have gained recognition. Family units have been strengthened through participation in our programmes and by the services they require being provided. Individuals and at risk members of the community have been assisted and
supported either through one on one Talk-through followed by assistance or directed to those with the right resources to help.

Our Approach is very practical in the sense that we highly maintain privacy and cultural sensitivity, respect for who they are and non-discriminatory throughout our handling process.

Organisation Comments

Our social services were delivered in order to encourage and uplift the disadvantaged, increase individual and community participation, eliminate barriers and instil confidence. Our Programmes and services have drawn together people
from the wider community cementing friendly relationships and bridging the disparity that members may feel that exists among members due to ethnicity, minority and or economic status.

We have been in existence for more than two decades and have survived all odds due to our Resilient approach, Cultural Sensitivity, and an Equal Employer Opportunity Policy. We serve all New Zealanders.

Group: Social Service Council of the Diocese of Christchurch Project: Community Development Worker wages (Year 1 of 3) Amount Granted: $28,000 Volunteer Hours: Finances Sighted by Staff: v/
(Previously Anglican Care Community Development, now under the
SSC structure)

How Much Did You Do And How Well Did You Do It?
126 On the Corner is open 5 days a week with an average regular attendance of 300 per week.

This number was made up of those people coming to groups, people coming for support, events and utilising the space for social connection. The average is taken over the year. Seven groups are run on a weekly basis with two monthly
groups plus the monthly community lunch. A Carol Service was enjoyed by the local community in late December. The sunflower growing competition was again a great success with community buy in.

As we moved into autumn it was noted a general tiredness within the community of volunteers.

With the buy in of local community a Hawaiian Party was planned and enjoyed by up to 50 people.
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Who Is Better Off Because of Your Work?
126 On the Corner has a Facebook page where local people contribute their thoughts and ideas for the Corner.

After canvasing the community a new building has been added to the site and provides another venue for contact, coffee, cake, support and cheap clothing. This venture has been very well patronised and has grown the number of people
accessing the wider groups activities at 126.

Groups such as Tea and Tots, the garden group, cooking, tai chi, and a new art group continue to grow.

Close collaboration with other groups is a high priority l.e. Broomfield Kindy, St Bernadette’s School, Housing New Zealand, Plunket, St Bernadette’s Church, St Columbas, Partnership Health Pegasus Health.

Organisation Comments

The opening of the new building, Friends of 126, has been a great happening in the area. Local people gather in and around the building chatting, rekindling neighbourhood friendships, and challenging each other to join in the activities of
the house.

Group: Community Development Network Trust Project: CDN Trust Youth Work (Year 1 of 3) Amount Granted: $55,000 Volunteer Hours: Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?

Our Hornby Youth Hangout runs twice most weeks during term time. Thursday afternoons for year 9-13 students and Wednesdays for year 7-8 students. The attendance is quite varied since the 2020 lockdown and Wycola park issues and
we are doing extensive work on this. Over the last 12 months we have run hangout 66 times and had 404 attendances by 105 different young people.

We have run 3 Teen Adventure Camp Programmes over the last 12 months. We ran a Boys Camp in December 2020 with 20 young people in attendance. We have also run a combo camp-programme in September 2020 with 19 young
people. Recognising that a lot of the young people we work with are disconnected from their local communities and finances are a barrier to them engaging, we designed this programme around the idea of “level-up” your high school
years. Another teen camp in May 2021 with 20 young people.

Kids Camps we run 4 times a year during school holidays July and Oct 2020 and Jan and April 2020. Over this period we have had 274 intermediate age students come on camp.
(We had a much larger number of young people registered for both our teen and kids camps but post-covid-lockdown we have had a much higher incidence of cancellations due to a range of family, anxiety and health issues)

We also ran four 4 L.I.T. (Leader in Training) programmes for 26 young teenagers during this time. These are 5-day leadership camps with workshops which run in the Woodend training-centre alongside our kids camps. These are aimed at
13-15 year old young people who have showed some leadership potential or shown interest in leadership. Our young leaders in training come from a variety of backgrounds - many who were first involved with us as young people
nominated by teachers to come on our Kids Camps and who now want to train and come back to Kids Camp as a leader. The LiTers have workshops especially for them each day as well as age-appropriate leadership roles on the Kids Camp
itself.

In partnership with Riccarton Community Church and St Barnabas Anglican Church we provide three 24-7 youth workers in Kirkwood intermediate and Christchurch Boys High School. They are involved with sports & cultural programmes,
mentoring, school camps, leadership development and lunchtime activities. Over the last 12 months they have connected with students 10,522 times - working with approximately 1,042 different students during this time.

We ran the Hornby Hoops 3v3 basketball tournament in partnership with CCC staff in December 2020. This was successful with 80 young people taking part. We are looking to build on that and continue to partner with local groups and
council staff for future tournaments. This is also a great programme providing not only great sports programmes for kids and teens, but also leadership opportunities for some of our up and coming young people to take ownership of the
programme!

We ran six Big Night Out events over the last 12 months for 293 young people in partnership with seven different youth groups. These events include ice skating, trampolining, laser tag and lots of pizza! In addition to being a great time for
the young people, these events have a lasting effect as lots of new young people become connected in their local community

Some of the additional aspects of our work include

We are involved in a large project at Wycola Park where we are working closely with council staff, youth and sports organisations, schools and the community to revitalise the park and surrounding community. This project will be starting
off with additional activities for young people and our new youth workers base / hangout space. Later it will also include renovations of some parts of the park including the skate park.

Internships - we have Hanna as our youth work intern this year. She works part time as a 24/7 youth worker in Lincoln High and Lincoln Primary and volunteers approximately 10 hours per week with CDN to further grow her skills as a
youth worker.

Over the last 12 months we have connected with young people and their families 12,679 times. This equates to working with approximately 1,400 different children and teenagers.
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Who Is Better Off Because of Your Work?

We measure our success primarily through feedback forms. On our programs young people and their families have the opportunity to provide feedback and have input in what is helpful to them. We also maintain good open
communication with the families of young people and have received some great feedback.

Feedback from campers’ parents:

“My son has adhd and struggles to socialise with other children but he had a great time at camp”

“It actually was quite an amazing camp. | didn't think it was going to be how it was. Better than | expected

“My daughter seems more chilled out and doesn't seem to worry about things that would normally bother her”

“[It’s been a] tough year all round. My daughter had a good break [on camp] and from phones computers etc which was great”
“My child enjoyed meeting new people and loved all of the activities they all participated in”

Feedback Data:

93% of children attending Kids camps over the past year say they had a good or great time! 90% of parents said that their child made friends on camp and 47% said they have noticed positive changes in their child’s attitude or behaviour
since camp.

We compile our feedback data on an annual basis and more comments and stats from the feedback we’ve received is available in our annual report - available on our website here: cdntrust.org.nz

Organisation Comments

As mentioned above, Wycola park has become quite run down and there is a lot of anti-social behaviour happening there. Many young people avoid the area entirely and this has affected attendance at our programmes there. The
collaborative project around this park is very exciting. We will be renovating an ex-Plunket building into a new youth space later this year and we are working closely with youth sports organisations, particularly Epic Sports and Wharenui
Gators, to provide more positive youth activities at the park.

Group: Halswell Community Project Inc Project: Halswell Community Project (Year 1 of 3) Amount Granted: $28,000 Volunteer Hours: Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?

We are currently working with around 400 people through the Halswell Hub and 15000+ people through our various facebook pages.

Over the last year we have:

« Increased the opening hours of the Halswell Community Hub - Monday, Tuesday Wednesday 9 - 5, Thursday 9 - 2 and Friday 9 - 1

« Worked with local residents to help them recover from the impacts of COVID

+ Run regular coffee morning and Mahjong games afternoons which have seen increasing numbers of people attending

+ Worked closely with staff from Te Hapua on a variety of information sharing initiatives

« Worked with local organisations to develop a Children's Day event in the Halswell Quarry, unfortunately this event was cancelled due to COVID

« Worked with staff from Te Hapua, Halswell Lions and other local groups and residents to hold Celebrate Halswell - This free event in December attracted over 1000 people
« Held a very successful market with over 1200 visitors

+ Produced 12 newsletters with a reach of 1000 people through email and over 2000 through facebook

» Given out 250 Welcome to Halswell bags

« Initiated a community resilience plan involving representatives from several local organisations, CDEM and CCC. This is an ongoing discussion and next steps are to hold a workshop to map community resources

« Identified sustainability projects within HCP and started some recycling initiatives - we are a collection point for bread tags for wheelchairs, can tabs and wine bottle tops for Kidney kids in conjunction with Halswell Lions, Blankets for the
New Brighton Blanket Bank and the Give Gear Get Great programme.

+ Developed a close relationship with other local organisations - Halswell Lions, Harcourts Halswell, Te Hapua, Halswell Hall and others

» Attended local community events such as the Lions Carols in the Quarry with our Giant games
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+ Held 10 monthly connections meeting

We have not developed an events trailer due to uncertainty around the logistics and security of this project. Having taken the giant games to a local event ourselves we have seen first hand the need to closely supervise the games and any
other items we may hire out to prevent unsuitable use and therefore damage. Added to this is the lack of security for storing the trailer and logistics around how we hire it out. As a result we have revisited this project and decided that this
is not viable going forwards. Instead we plan to work with local organisations to attend their events and take the games along. This provides certainty around safety, security and prevention of damage to the games etc whilst also
supporting other groups and their activities.

Who Is Better Off Because of Your Work?

The number of people involved in our activities and services tells us that we are meeting the needs of our community. Particularly post-COVID we have seen an increase in the number of people dropping into the Hub or attending activities
and asking for information about what is on in the community. Feedback has been positive from many people and many different groups.

Organisation Comments

COVID has obviously affected our community in terms of more people out of work or taking early retirement. In addition, Halswell continues to grow at a fast rate so we are noticing more people at risk of social isolation. Demand for the
Hub being open longer is increasing as seen in the number of people wanting to drop in after hours and we are trying to accommodate this as far as possible by recruiting volunteers to cover the desk until 5pm.

We have worked closely with council staff over the last year to secure the future of the building and this process is nearing completion which will mean an increase in our overheads in the years to come as we take on more of the operating
and maintenance costs of running the building.

Group: Halswell Menzshed Trust Project: Shed Manager's wages (Year 1 of 3) Amount Granted: $10,000 Volunteer Hours: Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?

As a sample month of May we had over 500 visits to the Shed. We continue to be open 6 days each week with an evening session for ladies each Wednesday night. We have a monthly supervisors meeting on a Thursday to prepare for the
coming month. Our trustees continue to meet monthly. A large number of project are currently in progress and completed for a variety of 'not for profit' group'. We have an ongoing connection with St John of God hospital and currently
building a tiny home for them for patient rehabilitation purposes. Our priority is to support their work as a rehabilitation hospital. Brakenridge men attend weekly as a group. On other days we have men from Emerge, Hillmorton hospital,
Laura Ferguson Trust and Hoon Hay Village attend for shorter periods. We are very busy as we face a growing number of needs in a rapidly expanding community.

Who Is Better Off Because of Your Work?

We are well patronized and supported locally acting as a 'clearing house' for a multitude of projects asked for by local clubs, agencies and 'not for profit groups'. We offer a safe, supportive venue for men many of whom are facing
significant challenges in their lives. We have a current membership of around 130 sheddies. Word of mouth seems to attract a steady flow of new-comers. Positive feed-back from Sheddies and satisfied customers is regular, welcome and
encouraging!

Organisation Comments

We are having fun! We are serving a wide variety of organizations and individuals. Our only problems are issues of managing growth. We have appointed a part time administrator to handle banking and day to day issues that come with
growth. Additionally we have a paid accountant to handle finances. THANKS FOR YOUR ONGOING SUPPORT.

Group: Hei Hei Broomfield Community Development Trust Project: Overhead Running Expenses Amount Granted: $7,010 Volunteer Hours: 4,975 Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?

We ran 8 weekly groups, 2 monthly groups and a monthly community lunch (as covid restrictions allowed). We also had a mid winter Christmas Lunch, a 1 Year Celebration of the Friends @ 126 Opening, a Volunteer Hawaiian Party, Hello
Hornby, a Christmas Community Lunch, Giant Sunflower competition and much more. All these things were and continue to be well attended. All this on top of having the Friends building giving out free morning and afternoon teas, free
books, CDs, DVDs and very cheap clothes.

All our groups, event etc were well attended and we have made over 400 new people contacts.

Who Is Better Off Because of Your Work?

Our local community is better off as we have cut down on social isolation, given people a place to belong and use their skills. Many people have tried new things and learn't how to look after their health better, eat better and make new
friends. 3 of our volunteers shared that they now have a reason to get up in the morning, have a purpose in life, have made new friends and feel valued as a person. This is amazing feedback.

Organisation Comments

We really appreciate all the support we have received from Council. This support has allowed us to be able to pay all our expenses and taken the pressure off so we can provide many groups, resources and events to a low social economic
community. Thank you very much.
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Group: Hornby Presbyterian Community Trust Project: Hornby Presbyterian Community Trust Reconnection Amount Granted: $44,400 Volunteer Hours: Finances Sighted by Staff: v/
Project (Year 1 of 2)

How Much Did You Do And How Well Did You Do It?

In 2020, Te Whare Awhero delivered over 1100 low-cost professional counselling services. These were provided to both child and adults with over 230 of these being completely free to the client. In 2021, we aim to provide over 2000 low-
cost professional counselling services.

In 2020, our OSCAR programmes saw more than 90 bookings each week attend our before and after school and holiday programmes each day. In 2021, we have seen those number increase and now have more than 100 bookings in our
programmes each day.

In 2021, our community development programme has so far made 22 visits to new residents in the Hornby area. 26 ‘welcome packs’ have been given out to new residents. This is beginning to pick up real momentum!

Who Is Better Off Because of Your Work?
Counselling - Since our move into the heart of the Hornby area we are experiencing a high level of drop ins who are in need of our services. We have noticed a steady increase in the number of affordable professional counselling sessions

we are providing month to month and we currently have a waitlist for our affordable professional counselling services and are in the process of hiring another counsellor to accommodate for this increase.

Oscar - Our OSCAR programmes have seen a steady increase in existing and new families using our programmes for their before/ after school and holiday childcare needs. Our programmes are all at full capacity and we currently have a
waitlist for our holiday programmes. We will be completing a client feedback survey in July for all of our programmes.

Community development - This programme has been accepted well into our community. Some quote from new residents in our community are, “Receiving this has made my day after a very tough week”, “It’s so good to know what
happening in the area”, and “I've just received an awesome welcome pack... personally delivered! Very impressed. Thank you!”.

Organisation Comments

We are currently conducting a community survey, alongside of the CCC and Hornby Residents Association, which feedback provides that there is a great need for our services. We are surveying the greater Hornby area, including, Hornby,
Hei Hei, Islington, Wigram, and others, gathering responses to this survey both online and in person (Stand at Hornby mall and door knocking). The types of questions that we are asking are ‘What do you enjoy about living in the area’,
‘What are your hopes/concerns/fears for the community now and going forward’, ‘What additional services would you like to see in the community’, as well as demographics of the greater Hornby area.

So far, we have had a great response and look forward to making our findings available in June 2021.

The survey has validated the need that our service provides. The outcomes of the survey also highlight and reflect our views that a community social worker would be immensely beneficial for the Hornby and great South-West community

Group: La Vida Youth Trust Project: La Vida Programmes (After School Programme, 24/7 Youth | Amount Granted: $34,000 Volunteer Hours: 1,658 Finances Sighted by Staff: v/
Workers, Red Frogs)

How Much Did You Do And How Well Did You Do It?
The La Vida After School Programme works with 30 tamariki a day, every school day. Across the week this represents about 40 whanau, and 45 individual kids.

Our Breakfast Club programme serves Te Kapehu Riccarton School (formerly Riccarton Primary School) each school morning. We have an average of 16.5 kids every morning between 8:15am and 9am, for a total of 2672 breakfasts in the
funding round.

Our Red Frogs team has been greatly affected by alert level changes in the last year, and many of our regular events working with young people have been cancelled or postponed, however the team has made a great effort to engage with
people and we are proud of the number of interactions (32,396 people) and direct support (465 people) we have been able to offer. See below for definitions of interactions and direct support.

The 24-7 Youth Workers working in Te Kapehu Riccarton and Riccarton Hight School connected 3999 times with young people for mentoring/ one on one check ins and engaged with 15,504 young people including their times in school and
connecting with young people outside of school.

With all the current uncertainty we have all been through over the last year and continue to walk through, we are incredibly proud of our work in our communities. We have had several letters written to us from parents of our After school
Programme that you may have seen attached in our 2021-22 application and | will attach again below. Our team works hard to continue to engage families and support them in and outside programme time. This has meant some home
visits, care packages, referrals and walking people through other support options and connections. Even young people that have since left our after school programme, still connects with our team and some still drop in to 'help out' with
the programme. | really think it is just an excuse to visit some of their favourite people and chill out in a space they know is 'theirs' and that they belong in.
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Our 24-7 Youth Workers have maintained a high work standard, and having completed trainings throughout the last year, they continue to upskill and improve their work in supporting young people. They have all attended the National
Training Hui, put on by the national 24-7youthwork team, as well as completing an online training around the Privacy Acts 2020 update and how it relates to their work in schools with students and information. We continue to have great
relationships with both schools teaching and leadership teams and look forward to working with them again in the coming years.

Our Red Frogs teams also continue to provide great service to students and people in their care at events. The event managers and organisers have told us they are very happy with our work, and the young people we work with during a
'rough’ night are always so appreciative of the team and their specific and intentional care. Red Frogs is still highly sought after for events and have been requested at new events over the last year.

Who Is Better Off Because of Your Work?

Because we work so closely and regularly with the young people and their whanau as part of our after school programme, we have a really clear picture of who they are and where they are from. Below is a snapshot from the beginning of
2021 of the young people and their connections to iwi/hapi and what ethnicity they identify with.

In our After School Programme we have young people from the following iwi/hapt: Ngati Porou, Ngai Whakatu, Tainui, Kai Tahu, Ngai Te Rangi, Ngati Ranginui, Te Arawa, Tuhoe, Ngati Maniapoto, Ngati Tiwharetoa, Ngati Kahungunu,
Ngati Makirangi, and Nga Puhi.

The ethnicities represented at our After School programme looks like this: NZ Maori: 29%, Maori: 16%, NZ/NZ European: 16%, South African: 13%, Cook Island Maori: 5%, Filipino: 5%, African/Pakeha: 3%, Fijian/Thai: 3%, Indian: 3%,
Korean: 3%, NZ European/Chinese: 3%, Samoan: 3%
Youth Work

A staff member shared how they have been working with a young person who has no friends. The young person knows it, the teachers know it, the staff member knows it. He has very low self-esteem. They have been working hard at devel-
oping a relationship with this young person and recently the young person started telling staff that he now has a friend and one he is really proud of the staff member. This is a huge win. The school counsellors are counting it a massive
breakthrough for this young man who now sees he has value and is worth someones time!

This is a story we hear time and time again from young people.

One of our youth workers has also been working with one young man who has an extremely rough time at home and is often threatened with violence at home. While we are working with Oranga Tamariki and his school to ensure he
remains safe, our team have walked with this young person through counselling, court dates and helped create a safety plan, and connects with them regularly at school. This is unfortunately not an uncommon story, and one our team
takes very seriously and counts as a privilege to support young people though.

Trust Work

| was messaging a young mum, who’s kids had been part of our programmes several years ago. They were all part of our programmes before being uplifted, then a year or two later returned, only to be fought for custody months later and
had them taken away again. We have loved and cared for this family for many years and had the opportunity to sit with them, cry with them, and help support them with pastoral care as well as food packages. The kids had been regular
attenders on a Sunday and mum was beginning to stick her head in the door. However, | was messaging her, checking how she was doing, and also to ask if | might use a photo of her boy for some promotional posts.

She immediately responded that of course we can, and if there are any other photos of her babies that we would like to use, to please use them for anything La Vida wants. | again was struck by the incredible trust that this gesture spoke of.

She is trusting us with her children’s photos to use to promote, and share the work of the trust. This is trust that has been built over many years, many heartbreaking stories, and much laughter.

Organisation Comments

Thank you so much for your generous support over many years. We are so grateful that you not just support the work we do in serving our community but contribute to it in such a generous way. We are so blessed to be in a position to
serve our community, so thank you for being a big part of that. From all of us at La Vida Youth Trust, thank you!

Group: Oak Development Trust Project: Oak Development Trust- Programme Delivery (Year 1 of 3) | Amount Granted: $41,250 Volunteer Hours: Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?

Oak Development Trust during the past year has run weekly in term time a Mainly Music Playgroup (on average 15-20 preschool children attending) and a Supling(Filipino) playgroup (average of 10 -15 preschool children). During this term
an outreach Supling playgroup has commenced in the Delta/Crossway building in Richmond and around 8 children with their families attending. Also each Friday the Trust provides a English Conversation class with 20 students attending
each week. Numbers post Covid lockdown took awhile to build but now are back to the numbers coming before Covid. Every fortnight a community café is held and this attracts 15 -20 people. Six weekly a nail care clinic is held with around

50-55 elderly or those with a disability attending each time. Home visits are provided for those who are unable to attend the clinic. Every couple of month a social outing is held for older people in the community generally to a café but we
did do an outing to Leeston.

The annual Community Fun Day was held in October attracting around 1000 people. It was decided to have it at 4 locations so numbers could be limited in an area and possibly able to go ahead if we were at Level 2. The 4 locations meant
that people explored the area which was positive.
Connect 2021 was held in March. A very positive event of connection with around 300 attending. The new playground at Harrington Park has been enjoyed at these events and it was great to see even after the Connect event was over

families sitting around talking while their children played on the playground.
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As a response to the challenges the migrant community faced post Covid Oak Development Trust started a ethnic foodbank through the support of the Ministry of Social Development. 55 families have been supported some twice and each
week new referrals come from various agencies including Plunket and Christchurch Resettlement Services. Thankfully to support this as the money received from the Ministry of Social Development had not been able to meet the need
funding obtained through the Riccarton Rotary has been used. Other advocacy support have also been given by our Social Worker and Cultural Support Worker to migrant families.

In October last year in collaboration with Birthright Canterbury a cooking/sewing course was held for migrant women with 18 women attending this. Further sewing classes have continued this year for up to 8 women each one. A cooking
classis to commence in term 3.

The Trust produces monthly the Riccarton Community Newsletter which is delivered to 2800 homes. A thank you meal was held in February to thank the team of folders and deliverers.

It's been great this past term to run a 6 week pilot sports programme in Harrington Park with Epic Sports and CCC. Around 15-20 children came each week and it has been decided to make this a fortnightly event in the term time with a one
off sports event in the holidays in conjunction with Epic Sports Project.

The Community Development Worker has continued to visit new people to the community. The numbers visited have been lower with 41 visits in 2020, 29 to new people. In 2019 over 90 visits were made. However 13 of the 29 new people
visited connected into an activity. It has been continued to be lower so far in 2021 but Kainga Ora have a lot of new builds happening in Riccarton that will be tenanted over the next couple of years.

Who Is Better Off Because of Your Work?

Mums will share how much their children look forward to and enjoy coming to either the Mainly Music playgroup or the Supling playgroup. Mums will tell other Mums. For a Filipino mother she said this was like family when her family was
so far away.

We often have to say goodbye to our English students as they obtain employment. Often the tutors have been a referee or provided support in writing CVs. Students are appreciative of the support. Some older migrants who were visiting
family pre lock down could not return home due to Covid and they have joined in various activities including English class. One commented the other week as she was about to return to Iran ‘your love and care has made my homesickness
less’. So many families have been appreciative of the help of the foodbank. Some have now finished their PHD and two specifically came the other week thankful for the support they received when their employment hours were reduced.
They now have employment in their chosen field.

It's been good to nurture leaders from the community in the past year. S who help in the foodbank has been invaluable in connecting with those needing help from the Middle Eastern community. A UC student offered to help with the sport
in the park, she hadn’t volunteered since moving here from the West Coast and she will be now one of the coaches moving forward with the programme. Last year for Community Day it was great to have new people on the organising team
from the local community as well as people taking on other roles within the event.

The Board has recognised it needs to put time and focus into ensuring our policies are all up to date particularly with current law. So far it has looked at employment contracts and health and safety.

The Peace Rock is nearly all ready to be placed in Harrington Park. We have been waiting to find a landscaper and in the last fortnight one has been found who will support this.

Organisation Comments

Oak Development Trust is thankful for the support of the Christchurch City Council. Thank you.

Group: The Salvation Army New Zealand Trust Project: The Salvation Army Hornby Financial Mentoring Amount Granted: $10,255 Volunteer Hours: 2,200 Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?

Our centre is open Monday-Thursday 9.30-12.30pm for walk ins for general enquiries, Foodbank, Financial Mentoring enquiries, Counselling and any other welfare needs. Also Community Cuppa and free bread on a Tuesday. Counselling
Tuesday and Thursday mornings. Craft weekly, bi monthly social events and Church Service on Sundays. In the afternoons appointments are made for Financial Mentoring allowing for greater time, time to be ringing creditors etc, meeting
one on one doing the Positive Lifestyle Programme (PLP), pastoral appointments.

Following COVID it took awhile for Financial Mentoring appointments to build up again. Initially a lot of them were people wanting to get money out of their kiwisaver for a range of reasons but generally because people were financially
struggling. They needed help with a budget and completing the paperwork which can be overwhelming. We did not reach our expected number but engaged with 58 clients around Financial Mentoring. A growing number of clients have
presented with large debt and so this takes long periods of time (and appointments) if negotiating and connecting with creditors. It is a great when you see people meeting the goals that have been set in their initial appointments. This is
celebrated and acknowledged. Approx 10-12% have had initial appointments and then given a rundown of paperwork that needs to come back with the next appointment but they have not kept appointments and chosen to disengage.
People have been positive and appreciated the Financial Mentoring Service we offer. Comments such as appreciated the time taken with them, explaining the process well with easy to understand language, appreciated us going the extra
mile with them, being the face with a creditor, negotiating a manageable plan and not expressing judgement in their situations. The wrap around service we provide gives them some breathing space if we provide food parcels for a set time
and so they can put money on power accounts, Dr's bills etc. Overall people are able to gain a better understanding of their financial situations, in an easy to understand way and help them move forward with new skills and tools.

Who Is Better Off Because of Your Work?

In the last couple of months we have had success in helping clients making Hardship Applications from Kiwisaver. For one they received all they had applied for and for another a good amount which has given them a fresh start. It takes to
do the application well and for some this can be overwhelming.

We had a Social Housing Provider enquire about receiving a budget for a housing application and through making a transparent and realistic budget it has helped them get into a house after having been in an emergency motel for some
months which was hard going with children. For both those families a change in their circumstances brought relief, with the flow on effect reducing tension in their lives and improving health and family life. When finances are tight,
inadequate it brings tension for everyone and no one wins. Help them move into some financial freedom empowers them in their lives and that can help change everyone. Doesn't mean it is always easy but they have tools which means
they are in control of their finances instead of being controlled by fear and lack of knowledge. We have clients with large debt and the journey with them can be over many weeks eventually coming down to months.
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Group: Youth South West Christchurch Trust Project: 24-7 Youth Work - Hornby High School Amount Granted: $16,000 Volunteer Hours: 3,092 Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?
We did 1325.5 hours of youthwork, making at least 849 one on one mentoring connections, and 7370 connections in groups. Covid restrictions impacted the number of events that we were able to run, but we still managed one camp and a
number of other fun evening events, as well as our regular social skills and leadership programmes.

We have plenty of anecdotal evidence that we did well. Hornby High School leadership have been very appreciative of the work we do, and students engage well. We regularly connect with our colleagues in other schools across Waitaha
Canterbury to share ideas and make sure that our programmes and ways of working are top level.

We appreciate this question as it highlights a lack of solid data. We have a new Strategic Plan which will be in place for January 2022, and will give us clear goals to measure against.

Who Is Better Off Because of Your Work?

Students and staff at Hornby High School, and each of our youth workers are better off as a result of our work. It has been a trying year with so much disappointment and uncertainty for both Rangatahi and adults. We have been able to
provide some fun activities to work within Covid restrictions and still remind all of us that there is joy in the world, that people have value and that we all have something to learn and something to offer. An example of disappointment was
Senior Basketball Tournament being cancelled. The senior boys team had been working towards this all year, and for some it was to include their final game for the school - a big deal when you have been playing since you were a Year 9
student and watching the students ahead of you experience this rite of passage! We saw an opportunity to run the first Alumni game to celebrate the end of the season instead. We were able to plan it so that it could run under Level 2
restrictions and we went to a lot of effort to set the gym up nicely with water bottles and gifts on the benches for the players. We invited past students to play in an invitational team. We printed programmes with player photos, sponsors
logos, and a summary of the season from the coaches. As the past and present students arrived to warm up there was a lovely sense of community and celebration. The game was fun and well run, and we finished the night with awards. It
was lovely to be able to celebrate the student's achievements and see them leave with their heads held high and smiling faces, when it could've been a flat end to their high school sports careers. It was also great to have past students
present to bring the aspect of tuakana teina. A number of them indicated that they would like to be involved next season with coaching and refereeing which offers potential for community involvement for those young adults. These past
students have also experienced leadership development from Hope Youth previously so it's encouraging to see that they would like to be involved and build into the next group coming through.

On a different note, one of our youth workers heard of a student using a garage as his bedroom as the house was full. The youth worker was invited to help him tidy out some room in that garage for a bed. He found a huge mess, with two
boys sleeping in broken beds with junk all around them. The youth worker helped the students clean everything up and was able to source fresh beds and bedding for them to use.

Group: Graeme Dingle Foundation Canterbury Project: Kiwi Can, Stars and Project K delivery Amount Granted: $18,000 Volunteer Hours: 1,000 Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?

Kiwi Can was delivered to over 500 primary and intermediate students by trained Kiwi Can Leaders, with every child attending a Kiwi Can lesson once a week, every week of the school year. Nearly 200 students on the Stars programme
participated in workshops that focused on various important themes including; stress management, well-being, culture & identity, goal setting, communication and mental toughness. Our 12,2020 Project K students went on their
Wilderness Adventure where they learned to push themselves outside their comfort zones, make new friendships, explored their own identity and worked together as a team. Our child and youth development programmes have continued
to be delivered to children and young people across the ward providing them with the tools they need to conquer life’s obstacles and succeed.

Feedback from schools shows that students enjoy the interactive, energetic delivery style of Kiwi Can lessons and see their Kiwi Can Leaders as positive role models. In particular, schools say they appreciate the adaptability and
professionalism of the Kiwi Can staff. “...[Through the Kiwi Can programme] | can speak to examples of students who we identify as needing additional support, and the progress they have made. We have seen a child move from struggling
in class with learning and relationships, to being able to identify ‘what we don’t to,’ to ‘what we will do when this happens in future’ and is already being able to apply these strategies independently in the classroom and playground. With
fewer behavioural incidents and lower levels of behavioural dysregulation, students are able to spend more time in the classroom learning alongside their peers.” - School Principal

Stars Peer Mentors were supported to deliver various lessons and activities to their Year 9 groups. All benefitted from the content, the activities and the mentoring. The programme contributed to the well-being of the students by helping
them gain to gain practical skills and life skills such as- working with others, connecting to their communities, achieving their goals, improving relationships with friends and developing relationships with older students. One of the Stars
Peer Mentor shared with us “I have had the huge privilege of participating in the Stars peer mentoring program at Hornby High. Through this program, I've realised the crucial concept of being part of a team. This commitment has been a
highlight of my Year 12 experience at school, and with it | will be carrying new-found skills and confidence that | never knew was possible, as | am such an introvert myself!”

Tracy Parent Project K Student shared with us “The first moment we saw a real change in her was the first day back from the Wilderness Adventure. She stood tall and spoke in front of the families with a confidence we hadn't seenin a
while. From there we have seen her take pride in her achievements, become self motivated and she even walks taller with her head high. She comes home from meetings with her mentor smiling and eager to tell us about her day. Through
lock down she was able to stay in contact with her mentor, keeping her updated and chatting about how she was doing in the crazy times. Project K has allowed her to grow into herself and develop skills that will stay with her for the rest of
her life. We are so proud of all she has been able to achieve and thank Project K and its staff for giving her such a positive and memorable experience.”

Who Is Better Off Because of Your Work?
Some months of last year were challenging for all New Zealanders as we faced the global health crisis. Many young people felt the gravity of the situation as families were impacted by lockdowns, economic uncertainty and disruption of
daily life.

From the outset of the initial nationwide lockdown Kiwi Can staff around the region were committed to helping young people feel connected and reducing any anxiety they might be experiencing. Adjusting quickly to online formats of
programme delivery, Kiwi Can Leaders and Co-ordinators worked with their schools to reassure, inspire and support tamariki. Internet and TVNZ lessons included important topics such as ‘Understanding Emotions’, ‘Dealing with
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Challenges’, ‘Problem Solving’ and ‘Self-discipline’. Content fostered stronger social-emotional competence and engaged students at home. This adaptability and positive content was appreciated by many schools that recognised the
importance of Kiwi Can in their school communities.

School Principals and teachers told us;

“Students due to COVID-19 have had a very disruptive year. They (Kiwi Can leaders) have been involved in number of strategies to help them cope with anxiety. Student behaviours have been up and down this year. COVID-19 has brought
out behaviours from some students we haven’t seen before and Kiwi Can have identified these and are supporting students through these.”

“This year with COVID-19 we have seen our students really needing these [Kiwi Can] skill sets to navigate through their own mental wellness and the wellbeing of others.”

“We have been very grateful also for the programmes delivered this term in our school and the accommodations that have been made to be inclusive of all of our children. We are a 'normal’ slice of society and so we have a few children
who require differentiated programmes. In Kiwi Can the allowances, provisions and accommodations that have been made have been exemplary. The facilitators are always positive, fun and inclusive of all children they work with.

Additionally, our 2020 Ministry of Education End of Year Report for low decile (1-3) Kiwi Can schools feedback showed that the programme is highly valued and contributed to positive school culture. Many of the schools said that Kiwi Can
aligns with their school values and supports young people by encouraging positive attitudes and building resilience and more cohesive relationships. Examples of improved behaviour are visible in both classroom and playground
interactions where students use Kiwi Can language or strategies to resolve conflicts, apply critical thinking and display good citizenship. Many schools commented on the links to class learning and how the programme promoted good
learning habits.

An inter-schools walking competition between Stars Peer Mentors at Linwood College and Hornby High School motivated and encouraged students to engage and connect with each other & get fresh air during lockdown. Peer Mentors
took part in an activity to document their lockdown experiences using video, photography or by writing a letter. The activity helped connect the group and spark new friendships. In one example, two Peer Mentors discovered a mutual love
of photography. They have been observed meeting up during break time. On returning to school, the Peer Mentor group reported to be more homogeneous with gaps between students closing. In addition to strengthening bonds amongst
Peer Mentors, lockdown activities helped to sustain interest and momentum for Stars; Peer Mentors exhibited increased enthusiasm and energy for the programme when they were back at school.

Students were also involved in various community projects for e.g. Stars Hornby High School’s community project was planting trees and shrubs to help re-vegetate parts of the Broken River Run in Wigram. Over 50 young people helped by
the Park Rangers from Christchurch City Council volunteered their time and energy. Community Projects not only help the young people develop valuable skills, such as teamwork, goal setting and active initiative, but it also nurtures
growth of empathy and altruism.

Organisation Comments

Your support continues to be invaluable as we continue to meet the needs of the young people in our community given the challenge posed by the pandemic.

Group: Hornby Day Care Trust Project: Wages Amount Granted: $7,000 Volunteer Hours: 120 Finances Sighted by Staff: v/

How Much Did You Do And How Well Did You Do It?

In the financial year 1 April 2020-31 March 2021 we have worked with 97 elderly members and their families/significant others. We have provided them with a supportive and stimulating activity programme as well as care and support as
they navigate their way through the often complex challenges of ageing.

Anecdotal feedback received from our members and families has been incredible positive. We continue to introduce new activities to meet the needs of our members with the goal always of having our members leave with a smile on their
face at the end of the day.

Who Is Better Off Because of Your Work?

Our members are better off as a result of more stimulation and social connectivity.

Our members families/significant others are better off as a result of having peace of mind that their loved one continues to have a connection to the community, is forming new friendships and is being well cared for.
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$5,000 and Under

Group: Deans Avenue Precinct Society Inc. Project: Our Neighbourly Neighbourhood Amount Granted: $1,000 Volunteer Hours: 542 Finances Sighted by Staff: v/

Project Summary

BBQ (Lunch time) in Hagley Park Sunday 1 Nov 2020: more than 50 attended on a sunny but cool Spring day.
BBQ (evening) in Hagley Park Thursday 25 Feb 2021: about 50 attended on a cool evening.

Neighbourhood conversation and AGM: Thurs 20 May: approx 35 attended.

Newsletter (4) delivered to all households (approx 680)

We had excellent attendance at our BBQs, despite the weather on both days being cool. They are enjoyable social events, as well as an opportunity to catch up on neighbourhood issues. We are noting many new residents in the area
attending our events. They are New Zealanders returning from overseas and those from other countries who are living and working here. They are generally younger than many of our ‘regulars’ and bring a sense of energy.

We also regularly get positive feedback from people who enjoy our newsletter and find it informative and interesting.
Our Neighbourhood Conversation event was very well-attended. It was great to meet and welcome some new residents as well as catching up with others.

We continue to maintain the plantings and along the Brockworth Walkway, and deal with tagging, which is an ongoing problem. We have been unable to find anyone to look after the walkway plantings on a regular basis but 3 of the
committee members are keeping it tidy. We still do not know if KiwiRail are going to put a fence along the railway which would probably destroy most of the plants. However, the Northern Line cycleway extension to Blenheim Road is still
expected to go ahead with work now planned to start in early 2022. When this happens we will find out what is proposed for our side. Meanwhile we are minimising expenditure but adding donated plants and seedlings.

We continue to work on issues and ideas for our neighbourhood, including:
- old Saleyards site (issues of safety, possums, fire risk, rough sleepers)
- Recognising the history of old Saleyards site (with interpretation panels etc)

- traffic and parking issues
- city planning and management - making submissions etc

We believe that the newsletter and community events strengthen and support neighbourliness in our area. We continue to promote improvements to the neighbourhood and continue to with ongoing issues (e.g. poor state of old Saleyards
area).

Thank you for the funding. It is much appreciated. Without it would be difficult to maintain our activities.

Group: Avonhead Community Trust Project: Community Projects Amount Granted: $3,000 Volunteer Hours: 2,328 Finances Sighted by Staff: v/

Project Summary

We have had 11 Come and Connect programmes with attendance ranging from 10 -17 including 4 volunteers. We have had 29 Impact programmes with an average attendance of 22. Some of these programmes were affected by Covid
restrictions.

At Come and Connect the people, when asked informally, are well satisfied with what is on offer and some are inviting their neighbours. It is a warm and friendly environment with morning tea that caters for special dietary requirements.
At Impact, while the numbers are lower than they have been, due to a change in leadership and Covid the kids that come are enjoying a well run fun programme with good discussion topics and a generous supper.

At Come and Connect the team have been able to support a man whose wife died unexpectedly with visits and meals. People living alone have benefited from the contact with others. Two women that live alone who experience difficulties
with socializing have appreciated being able to join a small safe group.

At Impact we have had parents report how much their children love attending the group and have seen a growth in maturity, self confidence and listening skills. The young leaders are also growing in their leadership ability and their ability
to relate to these young people.
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Group: Avonhead Tennis Club Inc Project: Junior Tennis Expenses Amount Granted: $500 Volunteer Hours: 2,105 Finances Sighted by Staff: v/

Project Summary
Considerable work was done by a committee of 17 to sustain and motivate the club members during the onerous covid lockdown periods. Club membership was retained, 195 in the membership, including 89 juniors (under 18).
The club also resurfaced two synthetic tennis courts, a budget of approx $65,000. The club introduced specialist coaching programmes to senior players, supplementing the coaching to Juniors.

An extensive survey (with about 20 questions) was made of all club members during 2020. This results are available for inspection and showed that members are very pleased with the club's operations; the most popular suggestion was for
the club to offer more coaching. In March 2021 the club advertised for a new coaching structure and appointed a very skilled team of three coaches.

All Juniors in the club (about 89) receive a coaching programme form 14 to 22 weeks. The general community in the area have access to high quality courts (6 tennis courts and 3 under lights for evening play). There are indications that the
clubis growing membership, even in the face of Covid issues and an increasing reluctance by some to be involved in organised sport.

These grants are vital to the successful operation of the tennis club. Volunteers do considerable work, but it is increasingly difficult to set up fund-raising ventures. All of City Council grants are used to support the Junior section of the club;
this section of the club has subsidised membership to encourage participation.

Group: Burnside Rugby Football Club Incorporated Project: Junior Rugby Administration and Development Amount Granted: $3,000 Volunteer Hours: 2,802 Finances Sighted by Staff: v/

Project Summary

This year we employed a contractor to carry out Junior administration for a total of 280 hours. In addition, the permanent Club staff, the Rugby Manager and Administration Manager both contributed significantly to support the Junior
administrator and volunteers. A broad estimate of their time is 150 hours.

Junior rugby has involved approximately 360 players and involved approximately 340 families over the year. Parents and siblings have all been involved and become part of our club.

We were very pleased to have another positive and successful season of Junior rugby here at Burnside. Our numbers were strong and players, parents and volunteers were enthusiastic and committed to ensuring our players enjoyed their
sport and made the most of the opportunity to play and learn new skills. We have had very positive feedback from parents as the season draws to a close.

We had teams in every Junior grade between Under 6 and Under 14 and also an Under 15 team run in collaboration with Burnside High School which offered playing opportunities to all Under 15 players, irrespective of which high school
they attend.

The administrative support provided by the City Council has allowed our Club to provide every opportunity for our children to play sport and learn new skills. It has enabled our volunteers to focus on the players and provide the best
support possible. We are confident that all of our Junior players developed new sporting skills, made new friends, had plenty of exercise and reaped all of the benefits of playing a team sport supervised by positive role models while being
part of a welcoming Club.

This funding has allowed our Club to provide the administration services required to put 22 Junior teams on the field each Saturday and offer the best possible opportunities to our whanau.

The Board, Management and Junior volunteers of the Burnside Rugby Club thank you very much for your continued support which makes a very significant contribution to our Junior section.

Group: Canterbury Tamil Society Inc Project: Academy of Tamil Language and Arts Amount Granted: $5,000 Volunteer Hours: 450 Finances Sighted by Staff: v/

Project Summary

We were restricted by Level 4 lockdown and further level 3 restrictions affecting the Tamil classes.

We did the best we could with the circumstances considering we weren't able to conduct our Tamil classes & cultural performance training for more than 1 term.

We had to condense a lot of work that was missed due to the restrictions, and very pleased with the outcome of the final exams and the children did very well considering they had a difficult year.

We appreciate the help from the Halswell-Hornby-Riccarton Community Board and very pleased with the progress of our second generation Tamils learning about their culture & heritage in Christchurch.

Group: Christchurch High School Old Boys Rugby Project: Rugby Development Officer Wages Amount Granted: $1,850 Volunteer Hours: 13,500 Finances Sighted by Staff: v/
Football Club Inc

Project Summary

We have managed to maintain numbers in all grades as well as expand them in our Senior Girls and TRI Rugby teams.
We approximately have 260 hours of volunteers hours per week to run our Rugby Club depending on the week, weather and school holidays during the season.

Senior Mens (coaches/managers/committee) - 25 volunteers Senior Womens (coaches/womens) - 8 volunteers Junior Club (coaches/managers/committee) - 30 volunteers Chch Girls High and Chch Boys High (coaches) - 5 volunteers.
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TRI Rugby

Going into its first full season, our numbers continue to grow. When we first started in 2020 we had 4 players and now we boast 40 players ranging in age from 12 through to 55. This gives people an opportunity to play rugby no matter what
physical or mental challenges they have. Support from the club in form of coaches and enablers (able rugby players who help on the field to keep the game flowing) has been key with players from our Premier Men’s and Women’s teams
helping out on a regular basis. We have hosted 4 TRI games this season with the highlight playing the curtain raiser to the Premier Men’s final at Rugby Park. They are being offered Touch Rugby as summer option and about 20 will take up
this option integrated into our Thursday night competition.

Women’s and Girls

This season our Women’s team made the top 4 for the first time in 5 years. This was built on the hard work over the last 3 seasons of making our environment enjoyable and place for players to learn. We were rewarded with 5 players in the
Canterbury FPC squad.

In our Senior Girls grade, we managed to field 2 teams with massive growth in this area. Both teams made the top 4 and played each other in the semi-final with the Green team winning that game and also the title. Each team had former
women’s players as coach and mentors for the season which was key to the success.

Juniors
In the junior space, we again fielded teams from Under 6 through to Under 13 and noticed the increase in number of girls playing rugby at a younger age. This season we saw the benefits of running our Polar Cub program for 3-4 year olds
with graduates filling an entire Under 6 team. This program again this season was success with 28 cubs going through the sessions. This will enable us to build a strong junior base.

Men’s
In the open Men’s are we had 4 teams who all worked closely together. All teams had successful seasons in their own right with the Premier Reserves and Classics teams winning the championship. This season saw us maintain a strong foot
hold in the less serious pace with the Classics team having 50 players on their books. We managed to have 3 coaches in for each team and all where level 2 IRB accredited at least.

A couple of key outcomes for us are:
We have increased to 3 female teams and kept junior rugby at a level the same as last season.

Through TRI Rugby (rugby for the disabled) we have exposed players to the club environment and also got them out running around. One of our players has cerebral palsy and has struggled to run, now through our program his parents
have reported he is walking better and has more movement in his joints. Other players have also improved their ability to catch and pass through the training we have done with them. We started with 4 and now have 40 partaking in this
program.

From the Committee ;
The Rugby Development Officer and his ability, time and motivation allowed us to carry out all the activities we needed to. Maintain membership and recruit for the future.
1. Growth in women’s game and Try rugby and growing it from18 to 40 by providing coaches and support for these disabled athletes has been achieved.

2. Maintaining programmes like the Polar cubs and coaching development encouraging coaches to attend course around technical skills and H&S.

Group: Christchurch Zhonghua Chinese Society Project: Explore Your Origin Amount Granted: $5,000 Volunteer Hours: Finances Sighted by Staff: v/

Project Summary

This grant was reallocated towards The Shaolin Festival. Once received, an End of Project Summary will be provided to the Community Board.

Group: Crockfords Bridge Club Inc. Project: Provision of bridge lessons for beginners Amount Granted: $2,500 Volunteer Hours: 1,040 Finances Sighted by Staff: v/

Project Summary

We have a paid office assistant who works 10 hrs per week. All other roles - president, treasure, maintenance, sponsorship, tournaments and competitions, dealing fundraising, working bees etc are all voluntary roles and involve many club
members and 100s of hours. We have an expectation that every member will contribute to the running of Crockfords and easy in each year, we send out a form "ways in which you can help our Club". The expectation is that across the year
everyone will do something. | know the treasurer and | would work about ten hours at least almost every week.

This grant does not quite cover two series of lessons - one in late 2020 and the other early this year. The tutor remuneration is consistent with that paid at other bridge clubs, and comprises a minimum of 35 hours by the tutor and the same
number of hours by members who attend each lesson in a support role - usually four a week. This makes a total of 140 hours for each set of lessons for this group.

With the payment of the tutor (thank you!!), and the large number of voluntary hours involved we work very hard to retain these people and encourage them to become members of the Club. We had a very good uptake of memberships,
perhaps after Covid people put more value on activities that could be one face to face or remotely via the internet. During lessons we emphasise constantly the importance of the social aspect of playing bridge and the relationship that
develops with your playing partner(s).

We believe that the many people who joined the Club following lessons are vastly better off and | visit the Clubrooms often on a Monday night to check on these players, how they are enjoying the game and whether or not there are any
issues beyond the obvious. | am delighted that they are all enjoying the intellectual stimulation, as well as the social contact. Some of our older newcomers do find the three hours of competition a challenge and we are exploring the
possibility of providing a "cricketing 20/20" version of bridge.
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We are extremely grateful for your support. Once lockdown s completed, | hope to take a photo of all our new members who have joined since completing the lessons.

Group: FC Twenty 11 Inc Project: FC Twenty 11 Development Officer Salary, and Operational Costs | Amount Granted: $3,000 Volunteer Hours: 3,200 Finances Sighted by Staff: v/

Project Summary

As well as the Club Board volunteering their time to focus on the long term planning and governance, we have volunteer coaches, parents and supporters who assist the club as required with training sessions, set up game day pitches, the
organisation and running of events and generally whatever is required to operate the club.

As part of our plans to provide football to junior players all year round, and increase the number of 6 to 12 year olds playing football, the club's Football Development Officer (FDO) undertook a schools programme and participated in the
Riccarton Sports hub multi-sport holiday programme. This is over and above the football programmes we run every term for children aged 5 to 12 years old.

Me personally, as well as Chairing the board, I'm a volunteer coach and do a lot on the operational side of the club, which includes setting up pitches and cleaning change rooms (etc). All in, i myself would volunteer 16 hours a week to the
club.

The club completed a questionnaire of its members a couple of years ago and the feedback, as well as being beneficial to know how we could improve and what areas to focus on, was generally positive. The ultimate feedback is member
numbers and we have seen an increase across all age categories this year - this includes increased registration of school and holiday programmes we've ran.

The club aims to fulfil its purpose and live up to its values. The club's purpose is as follows:

- Build a member base of football fans

- Build character: to repeatedly get better takes character (not talent)

- Build a club environment and create a sense of belonging

- Build more than a football club; positively contribute to the community

People see the effort and commitment being made and praise those involved in running the club. I've been told numerous times how things have improved this year compared to prior years. As a coach of a junior team, | have the support
of parents who understand my efforts to improve the children as people as well as footballers.

As a club, we're proud of the multi-sport holiday programme we're involved in, our engagement and partnering with other sporting clubs to share resources (etc), the school programmes we kicked-off last year and are continuing this year,
and the annual Tarig Omar Memorial tournament, which started two years ago.

Funding such as this allows the opportunity for younger, less experienced coaches to gain experience and confidence coaching junior footballers under the tutelage of the club's FDO - this in turn upskills our coaches and this goes a very
long way to improving the service provided to our members and the community by making it more enjoyable as well as producing better footballers.

Thank you for the funding, it is very much appreciated and allows us to achieve some of the items described above.

Group: Greater Hornby Residents Association Inc Project: Community Engagement Amount Granted: $3,700 Volunteer Hours: 3,500 Finances Sighted by Staff: v/

Project Summary

As an Association we find the work we do on behalf of our residents is considerable, trying to bring what had become a forgotten part of this city for a very long time bringing pride and community spirit back into the hearts and souls of our
residents, neighbours, friends and families

We feel we are succeeding very well with what we are doing, see next question. First, we saved our Central sports ground, Denton Park, from becoming a Council pool, we now have a pool, library, and Council service centre now under
construction after waiting 40 years since it was first promised by the then City Council, We have represented our residents in numerous discussions with various Council and Govt. Departments mostly with outstanding success Now our
residents will have better facilities somewhat safer neighbourhoods and in some areas safer roads (but more needs doing)

Group: Halswell Residents' Association Incorporated Project: Administration and community engagement Amount Granted: $1,300 Volunteer Hours: 300 Finances Sighted by Staff: v/

Project Summary

We held 8 monthly meetings (no meeting held in December due to Christmas & no meetings held in July, August or September due to COVID) with 5-10 people in regular attendance.
Key activities for the previous 12 months were:
1. Advocacy in relation to speed limit reviews

2. Raising maintenance issues with City Council
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3. Radio carbon dating of Matai tree stumps on Quaifes Road

4. Submission in relation to long term plan review

5. Organising ANZAC day commemorations

6. Advocating for greater dog controls in water ways

7. Advocating for greater public transport

8. Advocating for greater protection of cyclists

We believe the Halswell community is extremely satisfied with the activities & services we have provided.

The Halswell community is significantly better off as a result of activities, as we provide advocacy & support for this growing area.

Thank you for your ongoing support.

Group: Halswell United Association Football Club Project: Football Development Manager Amount Granted: $5,000 Volunteer Hours: 100 Finances Sighted by Staff: v/

Project Summary

Numerical Fact One
The Football Development Manager worked more than 250 hours by delivering the in school programmes, skill development programmes.

Numerical Fact Two

The Football Development Manager voluntarily worked more than 25 hours by attending and running coaching courses to enable the further development of the Clubs volunteer coaches for the current 2021 season. This has helped to
improve the quality of football being delivered to all the junior/youth players in the community.

Quality Measure One
Over term 1 and 2 The football development manager delivered Skills Centre programme to help individuals increase their quality of football to over 20 players.
Term 3 Football programmes were delivered to a local primary schools

Quality Measure Two

Due to the Football Development Managers volunteer participation in the next level of coaching courses, more of the Clubs volunteer coaches have been able to receive a more enhanced knowledge of coaching which they have been able
to deliver to their team players. This has increased the overall football experience to all our Junior/Youth players before the start of the football season and into the season. As the start of the season begins, the FDM will continue to mentor
more than 30 coaches, creating a high quality football experience.

Performance Measure 1:
More than 250 children have improved their performance as a result of having a Football Development Manager

Performance Measure 2:

More than 25 coaches has improved the delivery of their football sessions as a result of having inhouse coaching courses and mentoring that have been run by the FDM

The project was to help delivery and promote football to new and interested participants in the community. This was achieved through the work of the Development Manager by supporting skill development and promoting sport to new
participants in schools and to interested participants within the community.

The Club was also able to provide the Development Manager with a course so that he could then pass this information on to the Club's volunteer coaches this has now increased the knowledge within these volunteers which in turn has
increased the football experience for the participants

Group: Hearts St Peters Netball Club Project: Recognition and retention of coaches and volunteers Amount Granted: $400 Volunteer Hours: 400 Finances Sighted by Staff: v/

Project Summary

We worked with approximately 7 coaches and 7 managers over the season.3 teams practiced 2 nights a week and played competitively 1 night or day a week. Our season goes over 4 months. Many parents and partners and friends
attended the games on a Sat or Tues night.

All coaches and managers meet their goals they set for their teams. The committee was really satisfied with their service as were the girls in the teams.
I guess all coaches/ managers and the players were better off. The majority all returned to the club this year Hopefully all learned new skills and got to play with new members.

We as a club appreciate the money given to us from the ChCh City Council as do our Managers and Coaches who benefitted from it.
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Group: Hornby Community Care Trust Project: Hornby Community Network Lunch Meeting/Hello Hornby Event | Amount Granted: $2,770 Volunteer Hours: 3,400 Finances Sighted by Staff: v/

Project Summary
Hornby Community Workers Luncheon Meetings:

The Hornby Community Workers Luncheon Meeting is held monthly on the first Wednesday each month (excl. January). There is an open invitation to various community workers and representatives from organisations, agencies, and
community groups working or providing support in the greater Hornby Community. Numbers attending can vary from 20 - 35 at each meeting. If we have been unable to meet physically due to Covid restrictions, we have continued to host
these meetings via Zoom with still very good attendance. We have often had a guest speaker at the meeting. For example, over the past 12 months, we have had guest speakers from organisations such as PEETO, Hapai Foundation,
Otautahi Community Housing Trust, Mana Ake, Heartlands, Positive Directions Trust and including various City Council teams - Governance team about the new library/swimming pool & service centre and ChCh Alcohol Action Plan.

Our role is to organise and host the luncheon monthly meetings. This includes organising the guest speakers that speak at several of our meetings throughout the year. Email reminders are sent out to organisations & groups who regularly
attend the luncheon meetings. A light luncheon is also provided which we put together ourselves with the help of our volunteers. At the meetings, there is time given for general discussions within the group eg: community initiatives,
events and concerns. The meetings are well supported and it provides a fantastic opportunity for community based organisations to connect and share information. The network database that we maintain for this is often then utilized by
many organisations to connect with each other further for information sharing.

The luncheon meetings provide a relaxed atmosphere for those community workers who work in and are passionate about the greater Hornby community. Providing the opportunity to make those connections and to have those
meaningful discussions allows for better wellbeing and support of our community.

These meetings just show how much passion and support there is in our community. The support from the funding towards the luncheon allows for that relaxed atmosphere where good conversation can be had. We continue to have good
numbers of representatives attending these monthly meetings but also the diversity of organisations and groups attending continues to increase. As this is a pop-in luncheon meeting (not rsvp) those that can come along to a monthly
meeting can vary but this always makes for the interesting and diverse conversation.

Hello Hornby Event:

The Hello Hornby event held in March 2021 was the 4th annual event and was again organised by a volunteer committee of representatives from community organisations, agencies, clubs, business networks and council staff who meet on
a regular basis. Over 100 local schools, community groups, cultural groups, churches and clubs were contacted and many took part in the day by providing information, activity & food stalls. They also took part in the stage performances
throughout the day providing local entertainment for the community. The free event for all ages is centrally located with a free double decker operating a designated route around Hornby. This made the event accessible to everyone in the
local communities. There were approximately 40 volunteers who helped to make the day a huge success and an estimated 3000 people came along to the event.

Hello Hornby is now a well-known community event. The event continues to grow each year with increased involvement from community groups and organisations to be part of the day. This year’s event had 46 organisations with stalls
and numerous fun free activities. This year, the committee again secured over $11,000 of funds towards this event to cover expenses such as, rubbish bin hire, portable toilets and of course fun, free entertainment and activities for the
community. Again, we were able to hire a large trailer stage to be able to showcase our local talent at its best with performances from schools, cultural and other community groups.

As there is no other event like this in the area it is a fantastic opportunity for local organisations to showcase their services and to be able to connect with the community in an informal friendly atmosphere. Hello Hornby is a free local event
to bring together the communities of Hornby, Hei, Islington and Broomfield with the objective of promoting community pride together with a sense of belonging and community spirit, celebrating cultural diversity and a fun event for all
ages with a family focus.

The event is now well known in the greater Hornby community and it is wonderful to have a free event that all our community can be involved in whether it be as an organisation showcasing their work/information sharing or those just
coming along to enjoy a fun afternoon that that encourages their sense of belonging and pride in greater Hornby. The committee have worked hard to make this an event that anyone to attend without their being any financial or transport
barriers.

Group: Hornby Rugby Football Club Inc. Project: Parttime Club Manager Amount Granted: $4,000 Volunteer Hours: 2,000 Finances Sighted by Staff: v/

Project Summary

Being Chair, on behalf of whom this application is made, provides the link between the club and members and spend many hours as a volunteer carrying out these tasks, working with all Committee and coaches as well as the community
who used the club rooms for meetings and activities. As a Committee member | provided advice and some voluntary time to assist with funding, working with the Chair and Treasurer.

The club faces many changes like others do as any amateur sports club run mainly by volunteers. It is also located in one of the lower socio-economic areas of Christchurch which provides challenges. Having a club rooms that can be used
by the community for whatever purpose they need it means it does need to be managed and maintained. One option is to create a sort and or/or community hub around the clubrooms at Denton Park and this is something the club may
look at going forward to assist in community and sport development. Assistance from the CCC, Sport Canterbury and the organisation who may benefit is getting something like this off the ground will be required.

Because of COVID the impact on sport was less people playing sport in 2020 so the need to maintain the club was vital so when normality is resumed organised sport is retained despite loss of players and revenues. The club is now set to
grow again and will meet the needs of the community along with other sports clubs. The sue of the club rooms as a community facility remains and requires good management and upkeep and the grant towards thee salary greatly assists
in paying an Admin person who develops skills and experience in hiring the club rooms, to the benefit of all.
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The club faces many changes like others do as any amateur sports club run mainly by volunteers. It is also located in one of the lower socio-economic areas of Christchurch which provides challenges. Having a club rooms that can be used
by the community for whatever purpose they need it means it does need to be managed and maintained. One option is to create a sport and or/or community hub around the clubrooms at Denton Park and this is something the club may
look at going forward to assist in community and sport development. Assistance from the CCC, Sport Canterbury and the organisations who may benefit in getting something like this off the ground will be required.

Group: Lions Club of Halswell District Inc Project: Carols in The Quarry and Heritage Week display Amount Granted: $3,200 Volunteer Hours: 1,200 Finances Sighted by Staff: v/

Project Summary

The club would have spent at least 1200 hours carrying out a number of projects in the District including Carols in the Quarry, Manning the Gates at Banks Peninsula trots, Barbecues at New world etc
Completed 25 projects including those mentioned above.

From all the projects that the club was involved in received very positive feedback particularly about the work we do in the community.

The whole district is better off and the Carols in the Quarry project which is for all Locals to attend and get into mode for Christmas. The Music provide by the Steadfast Bank for the Carol singing is very much appreciated.
Providing a free sausage sizzle along with water and lollies puts a smile on peoples face.
Thanks to the CCC funding this event would not have be able to be run and provide some joy at Christmas time.

For that Halswell Lions do appreciate the CCC help with this.

Group: Mas Oyama Kyokushin Karate Dojo Christchurch | Project: Equipment for regular training sessions, and for preparation for Amount Granted: $4,000 Volunteer Hours: Finances Sighted by Staff: v/
Charitable Trust National and Regional training weekends and for national tournaments

Project Summary

With this funding, plus $3000 of our own funds, we were able to purchase enough jigsaw mats to cover the whole Dojo floor.

The matting provides a safe, secure training surface for students and instructors. This allows for greater concentration on getting techniques correct. It also provides some cushioning that improves safety for students, particularly when
practicing self defense techniques that may involve take-downs.

The overall training environment is safer with the mats. The matting also improves the appearance of the Dojo, which leads to a greater sense of pride in the Dojo, which again, leads to improved attitude and performance.

The Trust appreciates the support given by the Council. Without this support we would struggle to correctly adequately equip the Dojo.

Group: Nepal New Zealand Friendship Society of Project: Volunteer recognition, Physical Fitness and Health Support Amount Granted: $5,000 Volunteer Hours: 3,895 Finances Sighted by Staff: v/
Canterbury Incorporated

Project Summary

Hall hires 10am - 12:30pm (2.5 hours) for community group sport, Yoga and casual meeting every Sunday (52 wks). Participants ranged from 25 to 60 people depending on activities.
- Hall hires 8-9.30 pm (1.30 hours) every Wednesday (52 wks) 8-12 people
- Hall hire for language and cultural class for children 9am - 11am (2 hours) every Sunday (42 wks). Children in the class ranged from 12-20 depending in seasons

We also run the Namaste Nepali radio program every Monday on Plains FM, we helped our Radio Host for his contributions towards preparing, running the radio program consistently over the year. Amount from CCC was used to pay him
his travel fuel cost and time he spent for all the preparations.

The purpose of the program was multipurpose: Running Nepali ethnic language and cultural class, provide facility/service for community health and physical fitness and weekly community gathering and running casual meetings to short
out community problems.

Although, there were some disruptions due to COVID outbreak, the participation of people was reasonably higher than we expected. The beneficiaries of the program expressed their satisfaction and advised us to carry on for next years
too. They also advise to introduce a few more activities. Yes, the goals of the project have been well met. The number of children participating in Nepali language class have increased significantly compared to past years. At times, the total
number of students are 15 which have resulted the society hiring extra teacher to run two different aged group of children class running parallel to each other.

Radio program was very useful in disseminating COVID related information and also the vaccination encouraged messaged to wider Nepali speaking communities throughout the country.

We spent most of the fund for hiring Fendalton community hall, Rangi ruru's Recreation, yoga and Nepali class hall for weekly communities’ activities. There were four specific interest groups who were better off: NZ grown children learnt
from ethnic language and cultural class (Nepali language/culture); adults (most post 40s) got a venue to participate in community health and physical fitness activities, new immigrants who got opportunity to meet community people to
get supports related to job and settlement; and adult women who got tutoring for managing their body specific health problems. Because of this facility organized through the society, people are used to doing their physical fitness
regularly. Otherwise the adults would not do it regularly. Women group has learnt some practices to do daily physical exercises at home. The skill has made it easier to practice in their free time. It has resulted in health benefits. Children
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have increased skill in speaking in Nepali language. They have also understood the significance of some ethnic cultural practices. The Radio program has helped to share news and views in the ethnic language which benefited the people
who have low level of proficiency in English language. People can easily access the record of the radio programs online and listen in their free time. People out of the Canterbury region have also been benefited.

Towards the later dates of the funding period, the activities were interrupted by the COVID 19 virus but once run on schedule, these activities were vital in bringing people together after a very stressful lockdown period. All in all, members
of NNZFSC are quite satisfied and happy people who are very willing to contribute in activities that would benefit wider fellow members.

Group: Otautahi Sports Association Project: Kindclub and Hauora Co-ordinator and Club Development Amount Granted: $2,500 Volunteer Hours: 7,000 Finances Sighted by Staff: v/
Programme

Project Summary

Not only are we a sporting community providing 5 different Sports Codes covering all seasons we also provide our community with Hauora (Health and Wellbeing) initiatives and events. We are running all of these activities many times a
week throughout the whole year. We have trainings throughout the year many times a week, play our sports games in the weekend and run our Hauora Initiatives if not monthly sometimes weekly.

We have over 600 players in our Sports Codes. There are then our coaches, managers, committee members and Volunteers.
Our Whanau Hauora initiatives and events can reach up to and be attended anywhere from 50 people for out Te Reo Wananga to over 300 people for our Matariki Whanau Day.
Overall we can be working with hundreds of people a week.

We have been conducting surveys on the Whanau Hauora initiatives we have been delivering and the feedback is extremely positive with Whanau wanting to see and participate in more (which is great as we have a lot more to deliver) We
would not have been able to deliver this programme without support from Christchurch City Council for our Kindred Club and Hauora Co-ordinator position.

Being able to offer Health and Wellbeing events and initiatives that encourage our whanau and community to come together creating whakawhanaungatanga, belonging and Hauora are so important especially at the moment with the
constant stresses of Covid-19 and Lockdown Level changes.

You can also see how satisfied people are with our activities and services by the exponential growth we are seeing withing the club. Our Kindred Sports Clubs are seeing a huge surge in team numbers and participants.
We have always had aimed to make sports accessible to everyone and remove any barriers in participation. You can see this is happening with the growth in our numbers.

At the same time it is also very important to be able to support our Volunteers for without them all of our mahi would be impossible.

Our Kindred Club and Whanau Hauora Co-ordinator is vital in us being able to support our whanau and community.

| believe we have and are continuing to meet our goals along with developing new goals as the needs for whanau change.

We are reaching more and more people within the community and have been able to help them engage in not only sports but Hauora. We all know how important being active is for not only our health but mental wellbeing.
Information from our whanau surveys have showed us that our Whanau Hauora programme and connection to our club through sports is positively affecting peoples Health and overall wellbeing.

Whanau are also reconnecting with Te Ao Maori through our Haka, Waiata and Te Reo Maori wananga.

Whanau are asking for us to continue these initiatives as they are gaining a lot of new skills or re-kindling skills they use to have.

We can see that the benefits of our sports and Hauora programme will not only help whanau now but for years to come.

The OSA has always been committed to being a place where the entire whanau including kuia and koroua, matua, tamariki, mokopuna, and whanaunga and community gather to take part in various sports, hauora, club activities and
enjoy whakawhanaungatanga.

Group: Riccarton Leagues Club Inc Project: Riccarton Leagues Club Operation Costs Amount Granted: $5,000 Volunteer Hours: 3,000 Finances Sighted by Staff: v/

Project Summary
The money we received was used to help fund rugby league development in a difficult year and also to help fund essential utilities to maintain the clubrooms, the heart and working centre of the club.
Rugby League seniors had a difficult year after a year of Covid but did relatively well all things considered. Juniors were surprisingly buoyant with increased numbers (94 this year) and our new netball section also continues to expand.

| think the junior rugby league, softball and netball sections have done the best this year and the membership has grown in response. These three sections have over 400 members whilst rugby league seniors are just maintaining numbers
but will hope to reap the benefit of increased juniors in due course.

This is a big help to us as it helps cover one of our largest expenses of our annual budget and just lessens the financial pressure a bit.
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Group: SHARP Trust Project: Rowleyz SHARP, Spreydon After-School & Holiday Programmes Amount Granted: $1,500 Volunteer Hours: 5,560 Finances Sighted by Staff: v/
and Halswell After-School & Holiday Programmes

Project Summary

Across our after-school, holiday and Rowley programmes have operated Mon-Fri for 49 weeks of the calendar year (minus weeks in Covid alert level 3 & 4).
Our after-school programme averages 40 children per session, our holiday programme averaging 90 per session and our Rowley programme an average of 20 per session.

We have received multiple comments from parent/caregivers who have been satisfied with what we have offered at SHARP. We have been able to keep our fee's low and in our Rowley programme there is no fee, this has helped us fill a
need in the community of child care with a smaller financial barrier. We have met our attendance goals and also grown in both holiday and after-school participation numbers compared to 2020. This has been most noticeable in our
Halswell holiday programme.

The biggest impact that SHARP has is the ability for parents/caregivers to have their tamariki cared for out of school hours while many are still working. Child care costs can be expense and a difficult for many parents, SHARP having low
fee's reduces this barrier and strain.

Thank you again for your support and assistance towards what we do in SHARP, it is greatly appreciated.

Group: Southern United Hockey Club Incorporated Project: Training & Equipment Funding Project Amount Granted: $2,000 Volunteer Hours: 4,500 Finances Sighted by Staff: v/

Project Summary

All Junior and Youth and most Senior teams train at least once a week, with the Premier teams training twice. Each team will have a Coach, and all Coaches will have some preparation for their weekend games. With the number of teams
with-in the club, there are at minimum 100 voluntary hours per week.

Each year there are new Coaches and Managers involved with the club, at different levels, some training / coaching juniors, others more Senior teams. We encourage Coaches to attend courses, and we provide them with equipment in
order to coach each team. It does require co-ordination by our Club Captains, but again we were successful in supplying the right number of coaches for all teams in the season.

The club both continues to strengthen and grow in numbers, which is important for continuation of hockey in the south-west area of the city. Players continue to see the Southern United Hockey Club as a club of choice which bodes well
for all. We continue to provide coachers and equipment for the playing of the sport, and this is in part to help provided by the CCC funding, as we can give grounding in coach skills and physical equipment to complete the skills.

Group: Spreydon Youth Community Trust (SYCT) Project: Spreydon Youth Community (SYC) Programme - Halswell Amount Granted: $4,000 Volunteer Hours: 25,000 Finances Sighted by Staff: v/
intermediates

Project Summary

SYCT run weekly youth programmes and Termly events for local communities and rangatahi to engage in. SYCT hosts an Intermediate programme that operates out of our central location in Spreydon, and two localised programmes in
Halswell and Rowley. Specifically at our Halswell site, we see a need for a youth based programme in the local area, due to the high number of whanau and youth in the Halswell community and we see the lack of initiatives and Trusts
operating in that space for youth aged rangatahi. Currently at our SYC Halswell Intermediates site, we have 25-30 regular attendees, 6 volunteer leaders and community support from serval different whanau. This year COVID made things
tricky due to not being able to gather in large numbers, however this did not stop us finding ways to engage with rangatahi via social media and zoom. Our volunteer leaders continued to care for rangatahi and find creative ways to safely
interact (virtually). During this time we increased our care group interactions. This is a time for depth of relationship to take place and really build on the support and quality of relationship between peers in the small group and with their
leader. During this time leaders engaged with rangatahi through hosting online chats, social media challenges, house drops of activities or essential items needed, online games, sending arts and craft gifts etc.

Due to the influx of young rangatahi attending our SYC (central) youth programme - our Halswell Balcairns Site was curated to care for the Halswell community and whanau whom attended the central programme - while also creating
space for growth/introduce new whanau from the Halswell area. Halswell lacks a youth space for local rangatahi - and since operating in Halswell we have grown from 15 to now 30 rangatahi, who consistently attend our weekly
programme, alongside our 6 volunteer leaders who volunteer their time and strengths to leading. SYCT run weekly youth based programme that support and celebrates young people through active activities that promotes high
participation with their peers and leaders, an opportunity to be part of a small group that is lead by a local leader who journey alongside them through their time with the programme (Halswell is specifically yr 7-9 programme). Our
volunteer leader support the young rangatahi through an important transition in their life and provide the support and relationship needed to care for them on a holistic level. SYCT has a grass root approach where see value in community
connection/relationship, when rangatahi are connected to their place we see a decrease in neighbourhood vandalism and see an increase in community ownership. When rangatahi can connect to people and a place that they have
positive interactions and deem to be 'safe' they will continue to show up - and support/respect their place.

We acknowledge the need to care on holistic level when it comes to caring for our rangatahi - as a result we have seen an increase in attendance. More and more rangatahi are open to engaging in a local space where they are able to
interact with peers from their area, be in a familiar local space, and interact with local leaders. SYCT hosts a high energy weekly programme, Termly community nights, trips and a yearly camp! For some of our rangatahi the experiences are
immeasurable and for some, they build life long friendships with their peers and leader. Rangatahi are learning to interact with their peers, with the support and guidance of a leader and staff, attend trips and small group and also get to
enjoy the wider network of our SYC whanau through attending All in Nights, end of year celebrations and transition nights.

Group: University of Canterbury Athletic Club Inc. Project: University of Canterbury Junior Athletics Programme Amount Granted: $1,000 Volunteer Hours: 500 Finances Sighted by Staff: v/

Project Summary
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12-20 people help out twice a week from October to April. About 100 kids attend.

The kids loved the coaching they received. It enabled them all to learn and improve on their personal bests.

The only people better off from our work are the children

Group: Westmorland Residents Association

Project: Annual Community Picnic

Amount Granted: $1,875

Volunteer Hours: 500

Finances Sighted by Staff: v/

Project Summary

Approx 50 hours, across meetings, the picnic, treasury reports etc.

The picnic was a great success according to the feedback received.

Because Westmorland has no cafe, school or other community hub to enable people to meet each other, the annual picnic has a central role in creating a community feel.

Group: Yaldhurst Tennis Club Incorporated

Project: Ground Rent and Grounds preservation and upkeep

Amount Granted: $695

Volunteer Hours: 200

Finances Sighted by Staff: v/

Project Summary

There are around 120 people who use the facilities during the year including hosting interclub tennis games every second week during the summer season and club days twice a week during the summer and as the weather and personnel

allow during the winter months. The courts are used by Avonhead Tennis club Juniors for this interclub. In addition non-members from the community use the facilities from time to time

We have had no complaints and the courts and grounds have been upkept to a good standard during the year and rent paid for the year
We have provided facilities for people to increase their physical activities and keep themselves healthy through this. It also provides a safe environment for people to engage with others and improve their skills.

Yaldhurst Tennis Club is very appreciative of the support given by the Waipuna/Halswell-Hornby-Riccarton Community Board.
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SUBMISSION TO: Christchurch City Council

ON: Proposed private plan change 10 — Meadowlands Exemplar
BY: Waipuna Halswell-Hornby-Riccarton Community Board
CONTACT: Faye Collins

Community Board Adviser
faye.collins@ccc.govt.nz

1. INTRODUCTION

The Waipuna Halswell-Hornby-Riccarton Community Board (“the Board”) appreciates the
opportunity to make a submission on the Proposed private plan change 10 — Meadowlands
Exemplar (“the proposed change”).

This submission was compiled by the Board’s Submission Committee under the delegated
authority granted by the Board.

The Board wishes to be heard in support of its submission.

2.  GENERAL

2.1 The Board recognises that the aim of the Exemplar overlay is to ensure high
quality residential development offering a variety of housing typology including
affordable homes.

2.2 The Board acknowledges that the Exemplar provides a set of very detailed rules
to be complied with.

2.3 The Board understands that there has already been resource consents granted
to allow development in the vicinity under a set of modified rules and that the
consenting process is an option to achieve modification where this is
appropriate.

3. SUBMISSION

3.1 The Board considers that the Exemplar is a complex set of rules that are likely
to produce a more certain outcome and a higher standard of neighbourhood
design. Departure from the exemplar is likely to mean simpler/fewer rules with
a less certain outcome and probably a lower standard of neighbourhood
design.

3.2 While the Board understands developers’ desire for more flexibility in
developments to accommodate the preferences of purchasers it is conscious
that there is already an alternative process available under the Resource
Management Act 1991 to authorise a modification of the rules where a
proposal is separately assessed.

3.3 The Board therefore opposes the proposed change.
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4. CONCLUSION

The Board requests that the council considers the matters set out above in relation to the
Proposed private plan change 10 — Meadowlands Exemplar.

(7S /@

Debbie Mora

Chairperson Waipuna Halswell-Hornby-Riccarton Community Board
Submissions Committee

. P>z

Mike Mora

Chairperson Waipuna Halswell-Hornby-Riccarton Community Board

Dated 29 November 2021
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Ticket Report

Halswell-Hornby-Riccarton

01 Dec 2021 - 31 Dec 2021

Tickets Reported in December 2021

2,586

Tickets Reported 626

Status as of Report Date

2,026 Closed/Resolved
560 Open

634

Currently Open Tickets*

1,921 95

# Open Tickets Avg open ticket age (days)

Channels

25% of open tickets are less than 7 days old

1,326 50% of open tickets are less than 32 days old

75% of open tickets are less than 104 days old

. Phone/Email/Walk-in
. Snap, Send, Solve

. Website *Open as of report date, reported all time

Tickets Reported this Period by Incident Category

® Halswell @Hornby @Riccarton

300

200

100

144 133
105
92 101
82
72
63 55
45 a1
39 38
25 36
L

3 Waters

Wheelie
Bins Council
Assets

Graffiti Parks 3 Waters
Private

Property

Council Noise
Facility

Manage...

Animal
Manage...

Transport Property

Informat...

Complaint and
Complia...

Top 10 Issues
# Tickets Object Category (sub-categories of the above)
v

261 Bin Not Collected

227 Litter (Road)

213 Damaged Bin

174 Leak (Water Supply)

135 Graffiti

86 Missing Bin

74 Residential LIM

70 New Service

63 Residential Property Files

58 Road Asset (e.g.footpath,road,furniture)
Report date:

10 Jan 2022

Consenti...

Security
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Ward Reporting
This is an indication (compared to the previous month)
of how active our citizens are. Several people may
report the same “tag” so this is not the best way to
determine the amount of graffiti present.

Ward & Suburb Insight

2111

Total Reports

(c
- Property)

ouncil & Public

Ward Removal

Thisis an indication (compared to the previous
month) of how much graffiti has been removed.
This gives a better indication of the amount of

graffiti present.

Ward # of % Monthly # of Tickets - Cleaned Graffiti
. Tickets Change Previous Month Latest Month  Previous Month
Banks 84 65% @ 51 Banks 213 151
Peninsula Peninsula
Burwood 78 111% @ 37 Burwood 166 179
Cashmere 71 54% @ 46 Cashmere 109 229
Central 738 22% @ 604 Central 2,149 2,424
Coastal 190 17% @ 163 Coastal 569 958
Fendalton 79 449 . 55 Fendalton 233 147
Halswell 38 15% . 33 Halswell 213 89
Harewood 44 91% . 23 Harewood 127 53
Heathcote 155 109% . 74 Heathcote 647 312
Hornby 72 95% @ 37 Hornby 333 193
Innes 65 195% @ 22 Innes 212 80
Linwood 195 9% . 179 Linwood 1,171 702
Papanui 57 2% @ 58 Papanui 304 223
Riccarton 74 -16% @ 88 Riccarton 187 270
Spreydon 149 110% @ 71 Spreydon 505 536
Waimairi 22 175% . 8 Waimairi 66 120
Total 2,111 36% 1,549 Total 7.204 6,662
Reporting Hot Spots .. Removal Hot Spots
Streets/Locations with the most reported graffiti Streets/Locations with the most graffiti removed (m2)
Street # of % Monthly # of Tickets - ”
Tickets Change Previous Month Street Cleaned Graffiti
-
— = 500% @ . 'Square Metres
Moorhouse 33 1550% @ 2 Lismore Street \ 479
Worcester 30 275% @ 8 Falsarave Street
Avonside 2 214% @ 7 .9
Bexley Park 21 600% @ 3 Main South 256
Colombo 20 186% @ 7 Waltham 250
Madras 20 400% @ 4 Christchurch 168
Oxford 20 67% : 12 Southern
Barbadoes 18 260% 5
Hoon Hay 18 500% @ 3 G.rov.e 144
Queen Elizabeth 18 1700% @ 1 Pilgrim 144
Il Park Washington Way 144
Avon Corridor 1 17 325% @ 4 Reserve
RRZ Land
Main South 13 30% @ 10 Colombo =
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Further Insights

Volunteer Activity

Reports made by Graffiti Programme Volunteers

51%

Most reported TAG

forward to the Police each month.

’]Top Reporters

Locations and details of these TAGS are

TR 'Peter (192 Reports)
Individual Volunteer 789 Anne
Group Volunteer 300 Rachel
Total 1,089 Denise A )NJ
. —_ e _l\
Monthly Draw winner: -
Reports by Asset Type Neil & Margaret i
1400 ~ 1273 D | I‘ty
1200
1000
800 550
600
400
200 5 36 = 6 2 pe F
0 —_— 4 ay _— a ay -_—
Graffiti  Graffiti ~ Graffiti  Graffiti ~ Graffiti  Graffiti  Graffiti  Graffiti  Graffiti
Contract on on Park on on Pump on Street on Utility Other Street Art
Heritage Walkway Private  Station Signs box
Building  Signs  Property

Montreal St
Distranged Design

Palmers Road
Glen Dawson

Milton St
Isabella Cobb

Christchurch
City Council ¥
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12. Elected Members’ Information Exchange Te Whakawhiti Whakaaro
o Te Kahui Amorangi

This item provides an opportunity for Board Members to update each other on recent events and/or
issues of relevance and interest to the Board.
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